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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANEKANT EDUCATI ON SOCI ETYS ANEKANT
I NSTI TUTE OF MANAGEMENT STUDI ES
BARANATI

Name of the head of the Institution

Dr. M A Lahori

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02112-227299

Mobile no.

9028693121

Registered Email

di rect or @i nsbaramati . org

Alternate Email

dr mal ahori @ahoo. com

Address Anekant Education Society's Canpus,
Anekant Institute of Managenment Studies
City/Town Bar amat i

State/UT

Mahar ashtra




Pincode 413102
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. Tanaji Vitthal Chavan
Phone no/Alternate Phone no. 02112227299
Mobile no. 9552345000

Registered Email

di rect or @i nsbaramati . org

Alternate Email

i gac@i nsbaramati.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ai nebaramati . org/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ai nsbaramati . or g/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
1 B++ 2.93 2019 01- May- 2019 30- Apr-2024
6. Date of Establishment of IQAC 25- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.aimsbaramati.org/
http://www.aimsbaramati.org/

Quality nonitoring and 20- May- 2020 12
Revi ew 47
ERP I T Infra Devel opnent 19- May- 2020 12
5
COVI D 19 Awar eness 25- Apr - 2020 510
Program 22
Accreditation QGuidance to 06- Mar - 2020 3
Mentee Institute 2
Revi ew of Peer Team 03- Mar - 2020 12
Recommendat i ons 1
Reconstitution of | QAC 03- Mar - 2020 12
Conmittee 1
AAA 26- Feb- 2020 12
4
Pol i cy Updati ng 24- Feb- 2020 12
1
Preparation for 19- Dec- 2019 12
127
Subni ssi on of Best 20- Nov- 2019 12
Practices to NAAC 14
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5756_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5756_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5756_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Reconstitution of I QAC Committee, Review of Peer Team Recommendations, ERP I T
Infra Devel opnent, Teachers Devel opnent, | QAC Meetings, AAA, Policy Updating,
Pol i cy Updating, Accreditation Guidance to Mentee Institute, COVID 19 Awareness
Program

Subm ssion of Best Practices to NAAC, Subm ssion of AQAR for AY 2018-19 to NAAC,
Submi ssi on of Feedback on Changes of AQAR

Preparation for NBA

Strengt heni ng of Feedback Mechani sm RUSA Sof tware

Quality nonitoring and Revi ew

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To focus on further stinulation of Achi eved
Li brary usage: Quality nonitoring and
Revi ew
To strengthen the Feedback Mechani sm Achi eved

using I CT: Strengthening of Feedback
Mechani sm RUSA Software

To inprove Concurrent |nternal Achi eved
Eval uati on Mechani sm Preparation for
NBA, Preparation for NBA

To strengthen the mechani smfor PGCs, Achi eved
PSCs, and COs nappi ng as per the
Accreditation Authorities: Quality
moni tori ng and Review, Preparation for
NBA

To strengthen CO Attai nment Mechani sm |Achi eved
Quality nmonitoring and Review,
Preparation for NBA

To act as a Nodal agency between NAAC Achi eved
aut horities and HEl: Submi ssion of Best
Practices to NAAC, Submi ssion of AQAR
for AY 2018-19 to NAAC, Subm ssion of
Feedback on Changes of AQAR

To carryout future plans of action for |Achieved
next acadeni c year based on
reconmendati ons, |earning and
experience in the first cycle of NAAC
accreditation: Reconstitution of |QAC



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5756_Contribution.xlsx

Conmittee, Review of Peer Team
Recommendations, ERP IT Infra
Devel opnent, Teachers Devel opnent,

| QAC

Meetings, AAA, Policy Updating, Policy
Updati ng, Accreditation CGuidance to
Mentee Institute, COVID 19 Awareness
Program

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Advi sory Board 25-Jun- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Apr - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute is strengthening and
devel oping a fullfl edged Managenent
Informati on System (M S), along with
exi sting software being used for
various adm nistrative, academ c

pur poses and comuni cation with all

St akehol ders. The present system ai ns
to keeps the right information to reach
the right people at the right tinme. The
system i nvol ves adequate conputers,

peri pheral s, software, and internet
connectivity for the snooth flow of
information on tinme across the
Institution. These conponents of the
system are consi dered for upgradation
fromtime to tine so that the overall
systemis relevant to the Institutional
needs. Adm nistration Routine:

Admi ni strative comunication on matters
related to the accounting departnent,
staff salary, student schol arshi ps,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5756_Quality.xlsx

etc., is done through paperless

met hods. It involves nedia such as
emai | s, What sApp, SMS, etc. Such

met hods are adopted to keep the

conmmuni cati on process free from hassl es
and thereby aiding quick decision

maki ng. Academics: Digital node of
Teachi ngLear ni ng i ncl udes the use of
Googl e cl assroons, YouTube channel for
video | ecturing, online Exam nation,
and its assessnent. Single w ndow
systemis provided to the users for
accessi ng subscri bed dat abases of

ej ournal s and ebooks. All the students
and teachers are provided with usernane
and password through enmail and

What sApp. To meke the library users
aware regarding this service, a webinar
was organi sed. The tools viz., bulk
Text nessagi ng, WhatsApp group, Emails
are al so used to channelize

communi cation regarding matters rel ated
to student admi nistration,

examn nations, and placenents as well as
academ c matters. Conmunication to
Students is done through paperless
nmode. Ceneral ly, students are kept
posted on academ ¢ and cocurricul ar
activities ranging fromInduction
Program Industry Visits, C assroom
Sessi ons, Skype Video Conferencing
Sessi ons, Conferences, Wrkshops and
Intercol |l egi ate Conpetitions using
comuni cation channels. The Institute
uses e conmuni cation to update Al umi
and MoU partners about Institute’'s
activities, events. O her cells and
Activities: The functionality of the
Institute with the affiliated bodies
nanmely Al CTE, SP Pune University, DIE
etc. takes place on an online platform

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute is pernanently affiliated to S P Pune University. It is |ISO
9001: 2015 and Green Audit Certified. It follows its academ c and admi nistrative
processes as per SPPU guidelines. SPPU revised its curriculumin the
A. Y. 2019-20. SPPU took the MBA programme to the next |evel for inplenenting
Qut come Based Education (OBE) along with the Choice Based Credit System (CBCS).
Pl anning: 1. The sessions start with the academ c conmttee neeting, schedul ed
in the month of June and Decenber for first and second termrespectively.
Institute plans for the choices of selection of Major Specializations fromthe




students during the current senester. This will help in course allocation and
preparation of timetable. The syllabus reviewed in the neeting and as per
choi ces courses and workl oad al |l ocati on deci des. Progranme Specific Qutcones
(PSCs) are finalized in the neeting. The other points in the neeting include
new course introduction, course file content, academ c cal endar, tinetable. The
conmpr ehensi ve concurrent evaluation (CCE) plan is decided by the respective
faculty nmenber. 2. The focus is on the preparation of OBE teaching plans for
the allotted courses. The teaching plan contains Teachi ng Pedagogy, Eval uation
Met hods, Program Qut cones, Program Specific Qutcones, Course Qutcone and its
Lesson Distribution, CCE Plan, targets for Course Qutcones, Suggested Textbooks
and Suggested Reference Books. 3. At the start of session, an orientation
programfor newy admtted students is planned. The program hel ps students to
fam liarize with institute acadenmc culture, adm nistrative practices, Qutcone
Based Education (OBE) system of SPPU Syl | abus, understanding tinme table,
exam nation system code of conduct, acadeni c cal endar, placenent policy and
i ndustry requirenent. 4. Planning for industrial Visits (two | ocal and one out
of state), guest lectures, events and activities is done, in which experts from
i ndustry and acadenics participate in our curriculumdelivery process to bridge
the gap between industry and academia. 5. Institute practices Mentor-Mentee
system for student conpetency devel opment and resol ves academ ¢ and
adm ni stration issues. |Inplenmentation: SPPU University has desi gned Choice
Based Credit System (CBCS) and Gradi ng System Qutcone Based Education pattern
which Institute follows in its curriculumdelivery. 1. Institute follows a
cafeteria approach by providing CGeneric Corel/ Subject Core / Elective courses
every senester. The students have the flexibility to choose any one
speci ali zation from specializations offered in the university syllabus. The
students are well explained in the orientation program about the specialization
offered. 2. The faculties delivered course sessions as per institute tine
table. Faculties adopts the advanced teachi ng met hodol ogy |ike use of ICT in
delivery of course sessions. Faculties focuses on quality delivery and
encour ages student’s active participation in the entire curriculum curricular
and extracurricular activities. 3. Faculties assess course attainnent |evel
after end of each senester. The CO attai nnent sunmary report conprises
Compr ehensi ve Concurrent Eval uation, End Senester Evaluation Summary and course
exit survey report. 4. Adhering to academ c cal endar during Pandem c itself was
a big challenge. Despite of the force majeure, the Institute adhered to the
di gital node of Teachi ng-Learning which included the use of Googl e classroons,
YouTube channel for video lecturing, online Exam nation, and its assessnent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 17/ 09/ 2019 120 Enpl oyabi | Hands on
Certificate ity skill practica
of Bridge enhancenent know edge,
Course in of students. acquiring
Academ cs experiences
in soft
skills
Ni | 07/ 09/ 2019 120 Hands on
Certificate Certificate Experi ence
Cour se under Course in on Val ue
Hurman Val ues Val ue Ethics Ethics and
and and Human Human Ri ghts
Pr of essi onal Ri ghts

Et hi cs




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Mar ket i ng Managenent 17/ 09/ 2019
(2019 PAT)
VBA Fi nanci al Managenent 17/ 09/ 2019
(2019 PAT)
VBA Managenent (2019 PAT) 17/ 09/ 2019
VBA Operations and Supply 17/ 09/ 2019
Chai n Managenent (2019
PAT)
VBA Managenent (2019 PAT) 17/ 09/ 2019
VBA Hurman Resour ces 17/ 09/ 2019
Managenent (2019 PAT)
VBA Managenent (2019 PAT) 17/ 09/ 2019
VBA Operations and Supply 17/ 09/ 2019
Chai n Managenent (2019
PAT)
VBA Managenent (2019 PAT) 17/ 09/ 2019
VBA Managenent (2019 PAT) 17/ 09/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mar ket i ng Managenent 17/ 07/ 2019
VBA Fi nanci al Managenent 17/ 07/ 2019
VBA I nformati on Technol ogy 17/ 07/ 2019
Managenent
VBA Oper ati ons Managenent 17/ 07/ 2019
VBA Human Resources 17/ 07/ 2019
Managenent
VBA I nternati onal Business 17/ 07/ 2019
Managenent
VBA Supply Chai n Managenent 17/ 07/ 2019
VBA Tourismand Hospitality 17/ 07/ 2019
Managenent
VBA Ent r epreneur ship 17/ 07/ 2019
Devel opnent
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 198 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5756_Program_introduced_1608723114.xlsx

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Rights - 1 17/ 09/ 2019 120
Witten Anal ysis and 01/ 01/ 2020 120
Conmmuni cati on Lab
Ver bal Communi cati on 17/ 09/ 2019 120

Lab
Skill Devel opnent | 17/ 07/ 2019 114
Cyber Security I 17/ 09/ 2019 120
Cyber Security I11 17/ 07/ 2019 114
Skill Devel opnent 11 01/ 01/ 2020 120

Human Rights - 11 01/ 01/ 2020 120

Cyber Security IV 01/ 01/ 2020 114

Cyber Security 11 01/01/ 2020 120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Devel opnent

VBA Mar ket i ng Managenent 11

VBA Fi nanci al Managenent 30

VBA I nformati on Technol ogy 2
Managemnent

VBA Oper ati ons Managenent 4

VBA Human Resour ces 26
Management

VBA I nternati onal Business 7
Managenent

VBA Tourismand Hospitality 1
Managenent

VBA Ent r epr eneur ship 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The institute follows the syllabus designed by SPPU and accordingly delivery of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5756_Value_added_courses_1596706957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5756_Projects_undertaken_1596709404.xlsx

for

oper ati ons.

Besi des,

by the | QAC coordi nator.
reach and quick results.
whi ch are scal ed,

of the Students.

curriculumis carried out.
i npr ovenent
f eedback taken on various academ c,
activities fromrel evant stakehol ders for

1. Syllabus Revi ew Feedback:
the Institute provides updates to the University for

Col | ecti on:

The feedback is taken at the end of each semester

co-curricul ar

in syllabus updation or addition if any. The institute uses the
and extracurricul ar
betternent of the existing

Feedback on the teaching-Ilearning process and curriculumis
received from students based on a structured questionnaire franed and approved
The new online system has better accessibility,
The questionnaire is designed using MCQs
and open-ended questions are witten in a lucid | anguage.
questionnaire designed is converted into Google formand a link for the survey
is nmade available on the Institute’'s website and Wat sApp G oups created for
the Institute Stakehol ders.

w der

The

The Institute has adopted a conbi nation of online

Types

anal ysed and presented in google charts and tables.
interpretations are drawn and utilised as an input for
suggestions are taken up for scrutiny by the Feedback Coordi nator.
Based on tinely feedback fromthe stakehol ders,

of Feedback:

and of fline mechanism The devel opnent of a conpl ete e-feedback nechanismis
part of the perspective plan of the Institute.
Revi ew Feedback 2. Student Satisfaction Survey 3. Suggestion Box Anal ysis:

data so collected is auto fetched into the google spreadsheet which is auto

1. Syll abus
The

Based on which the

revising the

academ ¢ enrichnment.

The
Utilisation:

syl | abus.

i nhouse Add on courses are planned and introduced for the upskilling
The sane is made available on the Institute Website. 2.

Student Satisfaction Survey: Based on tinely feedback fromthe Students,
experiential learning, curation, updates in |ICT based pedagogy is carried out.
This report provides an input to frane a blueprint of the student centric
teachi ng | earni ng pedagogy. This serves as an input for acadeni c enrichnent

t hough neetings. The sane is nade available on the Institute Wbsite. 3.
Suggesti on Box: The constructive and rel evant suggestions are redirected to
concerned committee / person for rectification.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA NA 120 120 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 235 Nill 11 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5756_Demand_ratio_1596777290.xlsx

Resources)
11 11 9 5

Nill 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A Strong and structured mentoring system is in place to groom the students. The Institute practices mentoring to
students to nurture their personalized and customized needs throughout the program tenure. The enrolled
students are randomly divided into 11 groups and are allocated a faculty who serve as their mentors. Each group
consists of around 10 students. The allotment is done in the very first semester based on experience of faculty.
Each faculty is responsible for mentoring these allotted students. With their professional distinction, they serve as
an example and role model for students to achieve in their life. Mentors allocated also serve as a Guide to
students for their Summer Internship Projects. Mentors keep a track of the mentees’ performance during the
Summer Internship by continuous interaction with them. The Mentors try to understand each individual student’s
difficulty in terms of their comfort level at the Institute, their understanding of subject, peer pressure if any or
problems if any that they are facing in the Institute. These students are then accordingly guided, and their
problems are resolved. Apart from counselling students, the Mentors also keep a track of the student attendance
their performance in the Institute. In case of major absenteeism or poor academic performance by the students,
the Mentors ensure that parents are timely informed about the same. At the end of the semester, the mentor
submits a comprehensive mentorship report thereby giving the detailed activities list along with the outcomes.
This also includes a mentorship analysis report whereby a student’s competency level is mapped and reported
to the academic coordinator. Mapping of competency is based on different levels of competency [Competency
Level 1- low order to Competency Level 5-high order] which are defined by Pivotal Education- Behavioural
Specialist- UK. For these different activities are carried out by the mentors for their mentees. The mentorship
report is indicative of the transformation that the student makes towards the advanced learning level and
improving the skill sets. Mentoring system at the Institute pinpoints high level of involvement and desire of the
Institute and faculty in making the student dynamic as an individual and industry ready. The Institute believes in
the thought that, mentoring is nothing but Parenting.

Number of students enrolled in the
institution

235 11

Number of fulltime teachers Mentor : Mentee Ratio

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof.S. S. Khatri Assi st ant Appointed as a
Pr of essor external examn ner
at T.C. College, Bara
mati for Savitri bai
Phul e Pune
Uni versiy
Exami nai on.
2020 Prof. S. S. Jadhav Assi st ant Invited as a
Pr of essor j udge for the event
—Sal es Guru under



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5756_ict_tools_1596781786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5756_e_resource_1612243787.xlsx

| NSPI RA 2K20
byK. E. S Society’s
Raj ar ambapu
Institute of Techno
| ogy, Raj ar ammagar

2019

Dr. M A. Lahori

Di rector

Invited as a
guest speaker for
the topic
“mar ket i ng
managenent in smal
busi ness and
i mportantance of
conmuni cati on ' at
“Entrepreneurship
awar eness canp
(EAC)’ organi zed by
Agri cul tural
Devel opnent
Trust, Baramati .

2019

Dr. V. N. Sayankar

Pr of essor

Invited as a
subj ect expert for
Ph. D. present ati on

Nevil |l e Wadi a
Institute of
Managenent Research
Pune

2019

Dr.U. S. Kol li mat h

Associ at e
Pr of essor

Appoi nted as
Chai rman for the
MBA Vi va Voi ce exam
at Dnyansagar
Institute O
Managenent And
Reasear ch, Bal ewadi
, Pune

2019

Dr.D. P. Mre

Associ at e
Pr of essor

Invited as a
speaker for the
wor kshop on * Career
Opportunities in
Conmer ce and
Managenent’
organi zed by
Shi kshan Prasar ak
Mandal * s Shankarr ao
Mohi te
Mahavi dyal aya,
Akl uj

2019

Dr. T. V. Chavan

Associ at e
Pr of essor

Invited as a
speaker for the
wor kshop on ‘ Car eer

Qpportunities in
Comer ce and
Managenent’
organi zed by

Shi kshan Prasar ak

Mandal ' s Shankarr ao
Mohi t e




Mahavi dyal aya,

Akl uj
2019 Prof . M A. Vhor a Assi st ant Appoi nted as
Pr of essor Chairman for the

Paper setting of
Deci si on Sci ence
(204) , 2016
Pattern by
Savitribai Phule
Pune Universiy.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 6731 [l 24/ 10/ 2020 14/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation of student is a course-teacher centric activity at the Institute.
Cour se-teacher has the flexibility to design the concurrent eval uation tools
and techniques in a nanner to give a bal anced assessnent of student
capabilities across know edge, skills and attitude. Exami nation Committee
deci des on the nunber and type of conponents, its wei ghtage and eval uation
met hod of the criteria as per the guidelines of University. As per the
deci sions taken in the exanination conmittee, each course teacher decides on
t he components of continuous internal evaluation and submts it to the College
Exam nation O ficer (CEQ). The Exami nation conmttee headed by CEO franes the
gui deline for the evaluation process and nakes it just, fair and equitable.
Exam nation conmittee works for the proper execution of exam nation process
whi ch i ncludes the plan of the exam schedul e preparation, invigilation
st andards and duties, the conduct of exam nation, collection of assessnent
records from course teacher and result analysis. The conponents for continuous
internal evaluation (CIE) are fixed on Attendance (C assroom and Events),
Canpus Behavi or, Md-termand End Term Exam nation, Industrial Visits and
Teacher Centric Conponent of Assessnent (Assignnents / Presentations etc.). The
course teacher continuously assesses unit-w se student performance and
fortnightly discusses it with students for their inprovenent. At the end of the
mont h, CEO di spl ays the progress of all students based on assessnent inputs
obtai ned fromthe course teacher. Renedial sessions are an integral part of our
teachi ng-learning practice. Reforns in continuous evaluation system are based
on findings fromfeedback anal ysis which is inclusive of feedback from
st akehol ders coupled with the Mentors’ inputs. On this basis, the progression
in continuous evaluation is achieved. Brainstorm ng on the nost effective
conmponents for continuous eval uation takes place during the neetings.
Progression in the evaluation technique of the conponent is also discussed at
l ength. These reform ng i nputs are conmuni cated to course teachers and
presented before the Academ ¢ Conmittee for consideration.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5756_Honours_recieved_1597038682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5756_Evaluation_1608548161.xlsx

The Academnic Cal endar of the Institute has specific days pre-allotted for the
conduct of neetings of the Academ ¢ Conmmittee and Examination Committee. It is
evident fromtheir commttee registers that neetings take place as per
schedul ed weeks. To begin with, the Coll ege Exam nation O ficer (CEO keeps a
check on the exam nation schedule of the University and exam nation rel ated
updates. Accordingly, the weeks in which md-termand end-term exam nation is
to be conducted is decided and inserted in Acadenic Cal endar. The exam nation
commttee neeting is conducted during the senester. Formative assessnent
schedul es are prepared in this neeting. Each course teacher explains the
schedul e for conduct of concurrent evaluation tests. Efforts are nade to have a
ti me-bound and scientific evaluation schedule so that students can prepare for
the assessnent. Accordingly, the schedul es are made by the course teacher for
assessnents of concurrent eval uation conponents and displayed on Notice boards
and Institute website. In the case of summuative assessnent, CEO follows the
Academi c Cal endar and notifies the students, faculty nenbers and staff about
M d Term and End Term exam nations in advance. In the induction program a
speci al session is organized for acclimatizing students with the plan of
exam nation. Conplete care is taken that the dates should synchronize with the
exam nation schedul e of the University. The feedback received fromstudents and
faculty nenbers on the conduct of exami nations acts as an inportant tool for
t he next academi c session. On this basis, the reforns are incorporated into the
academ c cal endar of the next academ c session. Adhering to academ c cal endar
during Pandemic itself was a big challenge. Despite of the force nmgjeure, the
exenplary efforts of CEOresulted in adherence to the sane.

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ai nebaramati.org/courses. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
6731 VBA Ni | 102 102 100
View File

2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ai nebaramati . org/index. htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research
3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 SP Pune 260000 0
( Speci fy) Uni versity
View File



http://www.aimsbaramati.org/courses.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5756_Pass_percentage_1608720082.xlsx
http://www.aimsbaramati.org/index.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5756_Research_Fund_1597139903.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
| PRs: Scope for VBA 03/ 03/ 2020
Managenent Institutes
H gher Educati on VBA 04/ 10/ 2019
Met anor phosi s: Quest for
Quality
I ndustry Academ a VBA 07/ 12/ 2019
Concl ave

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Best
Academ ci an

Dr. MA.
Lahorii

Deccan
Envi r onnent al
Resear ch
Organi zat i on,
Vi j ayapur,
Kar nat aka

28/ 09/ 2019

Acadeni ¢
Contri bution

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al M5 Cl SU V5. Al VB Chi cken Food 01/11/2019
M ugaj a Vi ken Retai |l i ng
Kadam
Al M5 Cl SU M. Vi pul Al VB VH Sons Bever ages 09/ 09/ 2019
I ngul e I ndustries
Al MB Cl SU M. Ashish Al VB Gur uganesh Cattle 19/ 12/ 2019
Abbad Enterprises |Feed Trading
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 4 6
Nat i onal VBA 12 6

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5756_Awards_won_1597141348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5756_Incubation_centres_1597142509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5756_journals_notified_on_UGC_1597143318.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

33

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2020 Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Ni Il Ni Tl Ni I
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 16 71 58 8
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Bi ma Yoj ana:

MoF

activities activities
Program on Gover nment School 4 54
i nspiring Young — Wal chandnagar
Sci enti st I nspiring You
Scientist 11SC
Bangal ore and | SRO
- ol
Program on HP Gas Agency 3 50
U jwal a Yojana - —Baranmati Pradhan
Gas Connection for Mantri U jwal a
al | Yoj ana : MoPNG
Pr ogram on Li fe Insurance 5 45
affordable Life Cor poration and
I nsurance and Cor por ati on Bank
Acci dent al Baramati Pradhan
| nsurance Mantri Jeevan Jyoti



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5756_Books_and_Chapters_1597143904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5756_Faculty_participation_1597144546.xlsx

Pradhan Mantri
Sur aksha Bi na
Yoj ana: MF

Programon Start-
up India

St at e Bank of

I ndia — Barammati

Start-up India :
DFS, MF Gover nnent

of

I ndi a

52

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pradhan Jan Aushadi Pr ogram on 5 44
Mantri Bhartiya Stores in Generic
Janaushadhi Gover nnent Medi ci ne
Pari yoj ana: Hospi t al
DoP, ol Bar amat i
Swachh Bhar at MSRTC Bus Progr am on 6 50
Abhi yan: ol Stand - Swat ch Bhar at
Bar amat i Abhi yaan
Pr adhan Bank of Program on 6 52
Mantri Jan Dhan | Maharashtra — for Financial
Yoj ana: MF Bar amat i I ncl usi on
Ayushman Gover nnent Program on 5 51
Bhar at: Pradhan Hospital - Uni ver sal
Mantri Jan Bar amat i Heal th Cover age
Arogya Yoj ana
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Pr ogram on 5 Faculty Menbers Sel f 3
Research Tool s and Al M5, Baramati 5
Techni ques Research |Facul ty Menbers AES
—-T C Col | ege
Bar amat i
Bri dgi ng the Students: 58 31 Sel f 3
Marketing Skills MBA | Div A 27 MBA
Program I nternship | Dv B
I mproving English Al M5 Students: 50 Sel f 2
Witing Skills 24 MBA Il Div A 26



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5756_Extension_1597228220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5756_Awards_for_extension_1597243653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5756_Students_in_extension_1597244126.xlsx

Program St udent
Exchange

MBA Il Div B and
AEMS: 48

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On-t he-j ob- Job True 23/ 09/ 2019 28/ 09/ 2019 55
Tr ai ni ng I nterviews Skills
Trai ni ng I nf ot ech
Pr ogram Pune
I nternship Leadership Legend 22/ 08/ 2019 24/ 08/ 2019 52
Devel opnent | Enterprises
I nt ernship Bar amat i
Program
On-t he-j ob- Conmmuni cat Car eer 03/ 02/ 2020 05/ 02/ 2020 50
Tr ai ni ng ions Skill Carver G oup
Devel opnent — Baramati
Pr ogram
I nternship Soft Zeal 24/ 02/ 2020 26/ 02/ 2020 49
I nformation Technol ogy
Technol ogy Pvt. Ltd. -
Ski Il Pune
Devel opnent
Progr am
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Vi kas va Shi kshan
Pr ati sht han

Community Centered
Devel opnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
TAHAAN - Pune 11/ 06/ 2019 Pr ogram on 56
I nt egrated water
resource Mynt
Nat ure Friends 11/ 04/ 2019 Pr ogram on 60
Organi sation Sust ai nabl e
Li vel i hood
Appr oaches
Envi ron 27/ 04/ 2019 Program on Bio 55
Foundati on - Pune Fertilizers and
sust ai nabl e agri -
busi ness
Janaseva G am n 16/ 04/ 2019 Pr ogram on 58

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5756_Collab_activities_1597242570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5756_Linkages_1597243038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5756_MoU_1597243459.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
209. 32 13. 59
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
Canmpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
O hers Newl y Added
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyl i b Software Ful l'y SQ. dat abase 2011
versi on 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 200 32740 Nill Nil I 200 32740
Books
6920 2507953 Nill Ni Il 6920 2507953
Ref erence
Books
e- Books 2500 193951 Nill Ni Il 2500 193951
Journal s 18 35947 Nill Nill 18 35947
Di gital 2 79768 Nill Nill 2 79768
Dat abase
CD & 255 Nill Nill Ni |l 255 Ni |l
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5756_augmentation_details_1597042785.xlsx

Li brary 2 140400 Ni Il Ni Il 140400
Aut omat i on
O hers(s 7 Nill Ni Tl Ni Tl Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

28/ 05/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 134 2 1 2 1 1 1 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 134 2 1 2 1 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Medi a Cent er
ht t ps: // www. yout ube. comi wat ch?v=7FE7vD38
Gaugé&t =59
Medi a Cent er
ht t ps: // www. yout ube. coml wat ch?v=SVkTZvP
Pai o
Medi a Cent er
ht t ps: // www. yout ube. conmf wat ch?v=sYyy64U
RAN
Medi a Center

ht t ps: // www. yvout ube. conf wat ch?v=XveqlEV

Goql

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/5756_Library_1596880048.xlsx
https://www.youtube.com/watch?v=7FE7vD8Gaug&t=59
https://www.youtube.com/watch?v=7FE7vD8Gaug&t=59
https://www.youtube.com/watch?v=SVkTZvPPqio
https://www.youtube.com/watch?v=SVkTZvPPqio
https://www.youtube.com/watch?v=sYyy64UR4mU
https://www.youtube.com/watch?v=sYyy64UR4mU
https://www.youtube.com/watch?v=Xveq1EVGoqI
https://www.youtube.com/watch?v=Xveq1EVGoqI

4.5 1.62 25.15 20. 24

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute focuses on creating and enhancing infrastructure as per
changi ng needs, requirements and demands to create conducive environment for
teaching | earning. The procedures and Policies of Miintaining and Utilising

support services are stated as follows: Conputers: Al sections of the
institution are provided with conputers with internet connectivity. These
conputers are connected through LAN to share various resources such as files,
printers etc. The entire canpus is covered with the 24x7 W-Fi facility. 50
Mops hi gh speed dedicated Internet Leased Line Connectivity is available.
Regul ar mai nt enance and updations of the systens are carried out as per
schedul e. Library: Library has two sections reading roomand stacking section
The capacity of the reading roomis 63 seats, 7000 plus books are maintained in
stacking sections. Library provides its nenbers to each enrolled student and
staff of Institute. The library has a well-defined policy for, borrow ng of
books, use of e-library facility, access to e-journals of the Institute through
internet login and password. The library is fully automated by using “Easylib
Software 4.3.3 having SQ. dat abase version 005”. The routine library operations
are perfornmed through this software including generation of all the reports.
Daily usage record is maintained through the software. Institute maintains
| ogbooks for maintenance of library infrastructure. C assroons: The cl assroomns
are allotted as per the tinmetable. The classroons have ergonom cal |y designed
benches for the students. Each classroomis well ventilated and properly lit.
And all classroons are |CT enabled with the audio-visual facility. Institute
mai nt ai ns | ogbooks for nmaintenance of classroons and fixtures. Conputer Labs:
Institute has two fully air-conditioned conputer |abs having a capacity of 60
conputers. It provides internet browsing facility to the students along with
Typing, Printing, Scanning, CD/DVD witing etc. There is a total of 6-gigabit D
link switches are used to provide wired internet facility. Internal online
exam nations and University online exam nations are conducted in computer |abs.
During the adm ssion process, conputer |abs are also used as facilitation
centres. Cyberoam CR-300i is used for providing secure internet facility to al
departnents, students, faculties. Students are given free access to the
computer lab for their academ ¢ and individual purpose |ike job applications,
proj ect preparations, passport applications etc. Institute maintains | ogbooks
for mai ntenance of conputer |abs and fixtures. Sports Facilities: Anekant
Education Society has a playground of 17 acres, which is being used by the
Institute. The sports facilities are track of 400 netres. for running,
vol | eybal | court, basketball court, football ground, kabaddi and kho-kho
ground, korfball ground, etc. A separate building is constructed for gynkhana.
Along with this, the indoor sports facilities |like Chess and Carrom etc. The
Institute conducts Conpetitions on Annual Sports Days anong the students. A
dedi cated staff is appointed for schedul ed mai nt enance of sports facilities.

http://aimsbaramati.org/stay-with-us.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi ps 212 11975805
frominstitution

Fi nanci al Support



http://aimsbaramati.org/stay-with-us.html

from O her Sources

a) Nati onal

Ni |

Nill

b) I nt ernati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 07/ 10/ 2019 50 Free Lance Spoken
Devel opnent Engl i sh Trai ner,
Bar amat i
Renedi al coachi ng 17/ 02/ 2020 32 Al MB, Baramati
Language Lab 08/ 01/ 2020 15 Al M5, Baranmati
Bri dge Courses 17/ 09/ 2019 31 Al V5, Bar amat i
Yoga, Meditation 21/ 06/ 2019 43 Art of Living and
Al M5, Baranmat i
Per sonal 08/ 08/ 2019 11 Al VB, Bar amat i
Counsel i ng
Ment ori ng 17/ 09/ 2019 235 Al M5, Bar amat i

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Qui dance 34 Nill Nill Nill
for
Conpetitive
Exami nat i on
2019 Car eer Ni Il 56 Nill 35
Counsel i ng
activities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nil I Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5756_Scholarships_1597037799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5756_Development_Schemes_1597036861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5756_Guidance_1597036882.xlsx

visited

participated

visited

participated

Times Pro,
Kot ak
Mahi ndr a
Bank,
Deepmi nd
| nf ot ech
Pvt. Ltd.

22

Pl AGA O
Vehi cl es
Pvt. Ltd.

PDCC Bank,
Baramati Sch
ri ber Dynami x

Dairy,

Baramati Mah
al axm Aut onp
tives Pvt.

Ltd. Vivo

Mobi | e,
Bar amat i
Ganga- Kaver i

Seeds,

Pandhar pur
Sygent a Byer
Agri Science

Di gi stars

Pvt. Ltd.,

Munbai
Agr onmach

I ndustries

Pvt. Ltd.,

34

34

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

Nill

0

0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Institute 115
Sports Institute
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5756_Placement_1597038469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5756_Activities_Organised_1597038554.xlsx

2020 Ni | Nat i onal Nl Nl Ni |l Ni
2019 Ni | | nt er nat Nl Ni Tl Ni Tl Ni
i onal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

devel opnent .

well as

one girl

Mechani sm of Student Counci
HElI has functiona

The representatives of the Counci
and col | aborative activities for well

Representation of students on acadenic adm nistrative bodi es/conmittees of the
institution:

and |1
in academ ¢ and extracurricul ar
Vi ce- Presi dent,

and Activities:
student counci

are as foll ows:
Di rector,

Based on the interest of students,
years on student counci
activities.
Secretary and menbers.
of the Student Counci
The activities of the Student Counci
1. The Representatives of Counci
activities in the Institute.

Bei ng student centric Institute,
wi th active participation of students in
deci si on maki ng process whi chpronotes student engagenent for
Institute has a functioning Students Counci
2013. The objectives of this counci
wor k cul ture anong Managenent,

Institutiona
which was started in
1. To maintain congeni al
staff and students of the Institute.
2. To provide | eadership opportunities for students and devel op their sense of
responsibility. 3. To contribute to the overal
I nstitute.
sel ected students from MBA
i nvol venent
the positions of President,
menber is nom nated as a nenber
coordi nati on and docunentation
fol | ows:

devel opment of the students as
I nstitute nom nates
for their
Students contribute in
One faculty
mai nt ai ni ng decor um

active

are as
express their concern regarding
2. The Representatives of the Counci

nmeetings of various academ c and adnministrative bodies 3. To facilitate the
deci si on maki ng process by taking part

attend the

in the nmeeting of various conmmttees.

bei ng of students as well

contribute significantly to the extension
as Institute.

Institute ensures active participation and contri bution of

and Co-curricul ar
institution.

activities,

students in the process of decision-naking. Students get anple opportunities to
i nvol ve and support the authorities in planning and inplenenting the curricul ar
academ c and adm nistrative matters of the

Institute ensures involvenent of Students by their active

Soci al

farewel |

function etc.
execut ed by students gui ded and supported by faculty menbers.
conpetitions held during fresher’s day,
student fromthe first year
eventual ly they are nom nated as cl ass representati ves.
representatives are actively involved in planning and inplenmentati on of
academ c actives at

Medi a, Decorations etc.
visits to conpani es outside the Maharashtra. The entire
is carried out by students nominated on the placenent
St udent s i ndi genously handl e the publication of
The sports and cultura
sports days,

batch as M.

| nstitute.

al
Intaglio Series (Managenent
Col | age conpetition etc.
Regi strati on,

participation on follow ng acadeni c and admi ni strative bodi es:
Devel opnent Conmittee 2. Academic Committee 3. Adnministrative Commttee 4.
Committee 5. Examination Conmttee 6. Library Commttee 7. Student Gievance
Committee 8. Whnen Gievance Committee 9. Anti
and Pl acenment Conmitte 11

Col | ege
| QAC

Raggi ng Committee 10. Training
Research Committee 12. SC, ST, OBC, Mnority and PH
committee Apart from above-nentioned conmittees,
contribute in various events vi z.
Conf erence,
Conperi ng,
outstation industrial
pl anning of this visit
Commi tt ee.
“AlIMS Tineline’
cul tural

students actively
Fest), Nati onal
by admini stering the conmittees such as

I nstitute organi zes

I nstitute Magazi ne
activities such as fresher’s day,
are entirely planned and
Based on

seni or students nom nate one boy and
and M ss fresher and

The noni nated st udent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




Yes

“Al M5 Alumi Association” is a registered body with Charity Comm ssioner, Pune.
The Institute has a strong and cl osely-knit network of Alumi fromall of its
past eight batches. Qur Alumi are academically, professionally and enotionally
connected with the Institute and the faculty nenbers. W have been regularly
conducting alumi neets once in a year. Having placed in various conpanies of
national international repute or pursuing their entrepreneurial goals within
and outside Pune district, they always bring nane and fane to the Institute.
The Alumi Meets are nanmed as “Sojourn at AIMS’. During every such Sojourn (a
short pause during the professional journey), interactions take place between
the faculty nenbers and al umi about the prevailing, energing and inmm nent
trends across the industry and the inplications on the Managenent Institutes.
Alummi al so gi ve val uabl e suggestions and inputs to achi eve holistic student
devel opnment. These inputs are taken into consideration and incorporated in the
pedagogy of the Institute. ‘AIMS Alumi Association’ has conpiled a directory
of the contact nunbers, names and enmil|l ids, present occupation, future
aspirations of the alumi, etc., since the inception of the Institute. Severa
al umi who have been benefited through the AIMS i ncubation centre interact and
share their experiences with the nmentors to further strengthen the
entrepreneurship devel opnent initiatives. AIMS alumi are actively involved in
the following: 1. Providing referrals for placenent of the students 2.

Ent repreneurshi p devel opnent and i ncubati on of Studentpreneurs. 3. Arranging
busi ness neets and networking activities 4. Providing constructive feedback on
the curriculum based on their professional experience. 5. Creating goodw || of
the Institute in their respective organi zations. 6. Sponsoring various events
and awards for the students. AIM5S Alumi Association has been instrunental in
pronoting many co-curricular as well as extracurricul ar aspects of our
pedagogy. Sone of our signature events are as follows: 1. Collage Conpetition
nmobi | i zes Col | ege students to express their awareness and concerns for

cont enmporary soci o-econonic issues in a creative way. 2. Convex, an

intercoll egiate students’ conclave where they can present their Summer
Internship Projects 3. Intaglio Series, another intercollegiate Tal ent
Conpetition where hundreds of UG and PG students participate and showcase their
versatility. Alumi are invited as jury. 4. AIMS National Conference is an
academ ¢ pl atform where | ndustry-Academ a stakehol ders cone together and
deliberate on a predeterm ned thene of relevance. Alumi are instrunmental in
pronoting the event. Al the above events are involving the ideol ogical
financial and organi zational support of our alummi. Thus, we can constantly

rei nvent and infuse novelty in our events and activities. Wile the Institute’'s
students have been i nmmensely benefited by its alumi base, the alumi also
acknow edge the continuous support that their alna nmater has been providing. By
and | arge, the alumi act as -the eyes and ears of the Institute in the
corporate world, helping hand in the community, and a perpetual brand
anbassador of the Institute.

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

64400

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Effective English Conversation Skills Learning: The Kaushalya C ub of the
Institute has conducted 6 weeks Effective English Conversation Skills Learning
program for MBA | year students. The mmin objectives are to hel p students
identify their weak areas in English conmunication (verbal and non-verbal).
This programwas free of cost to the students. The cost incurred was borne by
the Institute. Planning Stage: A Faculty coordinator initiated to identify
special facilitator and arrange pilot session for students. The program was
finalized after the students’ feedback for the interactive session was found to
be positive. The same is reported to the Managenment for necessary approvals.
The proactive involvenent of the Managenent hel ps us in conceptualising the
programe. Execution and Mnitoring Stage: MBA | year students only were
enroll ed. Ms. Sakina Baramatiwal a, a Spoken English and Personality
Devel opnent Trainer, Baramati was appointed for duration of 6 weeks (everyday 1
Hour including Holidays). In all, 40 sessions were conducted. During the
program regular rounds were carried out by the Director of the Institute.
Further, a Review Session was conducted and certificates (based on attendance)
were distributed to the enrolled students in presence of the Director.
Qutcones: Proficiency Certificates were given to 04 students with nore than 90
attendance Appreciation Certificates were given to 10 students with nore than
80 attendance Participation Certificates were given to 32 students between 35
to 80 attendance. Feedback collected (for facilitator/faculty
coordi nat or/ Usef ul ness of session) fromthe regul ar students was found to be
good and sone of them expressed their wish to attend the sanme program again, if
conducted in future again. This programe stinulated students to speak Engli sh.
The sane is reported to the Managenent with all the enclosures for their
insights. 2. Participation in the National M ssion of “33 Crore Tree
Pl antation”: The Vasundhara Club of the Institute has participated in the
Nati onal M ssion of “33 Crore Tree Plantation” is a case of Project Managenent,
where decentralization of authority and participative nmanagenent by the
st akehol ders at every stage of the programare visible. Planning Stage: The
concept of 33 Crore Tree Plantation initiated by the Environment Mnistry,
Governnent of India and Al CTE. Subsequently, the strategy and perspective plans
were prepared with the participation of all the faculty nenbers and
adm nistrative staff along with students. In principle, the Managenent has al so
consented in this regard by approving budget for the Program Execution and
Moni toring Stage: Vasundhara C ub received sanctioned amount well in advance
The detail ed program of Tree Plantation on 09th Cctober, 2019 is prepared by
the Vasundhara Club. The Institute consciously follows the principle of “Single
[ine hierarchy” with adequate autonony entrusted by the Head of the Institute
to the Coordinator. In turn, the Coordinator forns Student — Faculty teans and
ensures that the Programis neticul ously executed in presence of the head of
the Institute. Qutconmes: After the Program a budgetary contingent with
conprehensi ve reports as well as the Video weblink is submtted to the
Managenent. Taki ng cogni zance of the same, Managenent offers encouragenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. The Institute has pronoted
prof essi onal hi gher education in
surroundi ng rural areas through




awar eness prograns on vari ous
governnent benefits. 2. To nmake the
adm ssi on process conveni ent and
friendly for the rural students, the
Institute serves as the authorised
Facilitation Center. 3. Reinbursenent
of hostel fee for Jain Grl Students:
The Institute has a policy of
rei mbursing hostel fee to Jain girl
students who fulfil a m nimum of 70 of
attendance criteria.

I ndustry Interaction / Collaboration

The Consul tancy, Col | aboration and
Extension is evidenced fromrel ated
activities and neetings. A review of

all activities under MUs and Linkages
was carried out. Then activity-based
work allocation was finalized. Student
council was updated on the activity
pl an and groundwork related to
extension activities was carried out.

“I'ndustry—Institute Collaboration

Policy” (I1CP) was drafted for the
benefit of the students. |1 CP follows
five strategic ways to strengthen its

Col | aborati ons and Consul tancy as

bel ow. 1. Ceneral Coll aboration 2.
Academ ¢ Level Coll aboration 3.
Institutional Support Collaboration 4.
Research Col | aboration 5. Student Level
Col | abor ati on

Human Resour ce Managenent

Trai ni ng and Devel opnent: 1. The
teachers have spent quality time on
Research and academic activities. 2.
Trai ning Sessions conducted on DTE

Al CTE, and | ndustry bodi es funded
projects. 3. Consultancy based research
was highlighted at Industry Academ a
Concl ave. 4. Teachers have attended
FDPs and wor kshops on adopting new
teachi ng pedagogy. 5. Organi zed support
staff devel opnment prograns for
ef ficient working and adoption of new
t echnol ogy.

Curri cul um Devel opnent

1. To inplenent OBE based revised
curricul um devel opnent 2. Redefining
PSO 3. To incorporate course exit
survey 4. To revise teaching plan 5. To
redefine CO-PO articulation matrix 6
To i ntroduce new courses

Teachi ng and Learni ng

1. Technol ogy Enabl ed Learni ng-
Through Video | ecturing and use of
CGoogl e Classroom Institute was able to
create technol ogy enabl ed | earning. 2.
Experiential learning — Students are
engaged in Sunmer Internship Projects
in their chosen specialization. 3.




I ndi vi dual Assessnent — Each student is
subj ected to rigorous assessnent. 4.
Group assessnment — Students are
subj ected to Group Assessnent during
their active participation as team
| eaders/ nenbers/ volunteers at the
Institute’s events. 5. Analytical
Abilities- Literature reviews, Book
Revi ews, Case Studies and writing
research articles are encouraged. 6.
Entrepreneurshi p Devel opnment- * Al M5
Centre for Incubation and Startups’
(Cl SU) provides conprehensive
entrepreneurial groomng to their
students.

Exam nati on and Eval uati on

1. Collaboration with Academ cs - The
Col | ege Exami nation O ficer (CEO
consul ts Academ ¢ Coordi nator on the
paraneters of Concurrent Eval uation. 2.
Di ssem nation of ClE Paraneters -
through Institute’ s Prospectus and the
Orientation Program 3. The Institute
has a tinme-tested practice of
Prelimnary Exam nation at the Senester

End strictly adhering to University
norns. 4. Execution of Internal
Exami nation — In COVID 19 Pandemi c, the
Institute has conducted Prelimnary
Exam April 2020 through ONLI NE Mode.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library Usage enhancenent
strategi es adopted - Training
Programes, Freshers’ Oientation
Programme, conpletion of class
assignnents with the use of library
resources, etc. 2. Services devel opnent
Strategies: Single w ndow systemis
provided to the users for accessing
subscri bed dat abases of e-journals and
e- books. A webi nar was organi sed for
awar eness of this service. 3. ICT
I nfrastructure Maintenance —
Mai nt enance of internet leased line to
facilitated conputer |ab, Adm n and
Li brary departnent. 4. Physica
Infrastructure Devel opnent, Mintenance
and Utilization — Volleyball Court

Research and Devel opnent

1. Encouraged the teachers on

publishing in I ndexed publication only

2. Published in house Edited Books on

rel evant themes 3. Enhanced awareness
about IPR 4. Applied for funded
research projects 5. Encouraged

Teachers to maxim ze the citations of

their existing publications

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Exam nati on

The Concurrent Internal Eval uation
was reported to the Coll ege Exam nation
Oficer (CEO through Email. Respective

teachers submitted Internal marks

t hrough University online portal. The
exam form subm ssion and hall ticket

generation were done online. The

nonmi nat ed Custodian by the Institute
recei ved the Question Papers online

fromthe University. The conduct of the
internal examination, its assessnent
and declaration of results was done
online during COVID 19 Pandem c. The
Institute facilitated reval uati on and
rechecki ng of answer sheets through

Uni versity Portal.

St udent Admi ssion and Support

The Institute inplenents e-governance
as a part of SRM (Student Rel ationship
Managenent) before and during adni ssion
as follows — 1. Online CET formfilling
facility 2. Aspirants Online Database

mai nt enance and Bul k SM5 3. Institute
serves as Facilitation Centre
aut hori zed by DTE for docunents
scanni ng and verification 4. Online
option formfilling and CAP round
assi stance 5. Online Adni ssion
reporting at Institute The Institute

i npl enents e-governance as a part of
SRM (St udent Rel ati onshi p Managenent)
after adm ssion as follows -Support 1.
What sApp groups/E-Mails 2. Bul k SMs 3

PPT's / Notes soft copies on group 4.
Feedback nmechanism - e form5. Soci al
nmedia for activity pronotion 6. Library
Dat abase

Fi nance and Accounts

1. Pay Roll Salary - Online paynent
of staff salary and EPF-TDS. 2.

Fi nanci al Accounting: Fee collection
t hrough online paynent system online
payment generation of governing
agencies 3. Tally with ERP being used
for accounting, budgeting, auditing
pur poses as deci ded in Governing
Counci| and Advi sory Board Meeti ngs.

Adm ni stration

1. General Administration: Online
Admi ssi ons, Annual Pl anning, Wrk
Al l ocation, online Quality | nprovenent
Proj ect subm ssion, online reviews from
Uni versity, Governnent, Al SHE
submi ssion etc. 2. Administration of
Student Data: Online data nanagenent
for activities |ike Acadenic, Co-
curricular, Extra Curricular,
Eval uati on, Schol arship, Fee
Rei mbur senent, Online Adm ssion, Exam
Forms, Exam Gri evances, SMS, Wat sApp




Notices, etc. 3. Library System
Procurenent of Books, Journals,
Peri odi cal s, Accession, Renewal s,
Repl eni shnent by using the software.

Pl anni ng and Devel opnent

1. Governing Authorities-Institute:
CGoverning authorities (Al CTE, DTE
NAAC, and University) and the Institute
carryout their comuni cation nutually
t hrough online Circul ars/

Not i ces/ Announcenents and online
subm ssions. 2. Governing Agency -
Students: Governing authorities (Al CTE
DTE, NAAC, and University) conmunicate
St udents through online Circul ars/
Not i ces/ Announcenents and onli ne
subm ssions. The Institute acts as a
facilitator between Governnent
aut horities and students through online
node. 3. Institute — Students: The
Institute conmuni cates and facilitates
the students via Email, SMS
Communi cation, and What sApp groups for

Admi ni strative and Academ c purposes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Pravin V. Qut cone Based Ni | 450
Yadav Educati on ( OBE)
CO PO
At t ai nment
2019 Dr. Unesh S FDP on OBE by Ni | 1250
Kol I'i mat h JSPM , Hadpasar
, Pune
2019 Dr. Vinod N. FDP on OBE by Ni | 580
Sayankar JSPM ,
Hadpasar, Pune
2019 Dr. Vinod N FDP on OSCM Ni | 580
Sayankar by 11CVR - MBA
- Pradhi kar an
Canpus HS- 2,
Sector 27A ,
Behi nd Tukar am
Gar den,
Pr adhi kar an
, Pune 411 044
2019 Dr. Abhi shek FDP on Ni | 720
Y. Dikshit Qut cone Based
Educat i on, SB
Patil Institute
of Managenent,




Akur di

2019

Mani sha A.
Vhor a

Nat i onal
Conf erence 2019

Ni |

— “Hi gher
Educati on
Met anmor phosi s
Quest for

Quality at

Al M5, Bar anmat i

2000

2019

Dr. Tanaji V.
Chavan

Nat i onal

Conf erence 2019

— “Hi gher
Educat i on
Met anor phosi s
Quest for

Quality at

Al M5, Baranmti

Ni |

1000

2019

Dr. Unesh S.
Kol I'i mat h

Nat i onal

Conf erence 2019

— “Hi gher
Educati on
Met anmor phosi s
Quest for

Quality at

Al M5, Bar anmat i

Ni |

1000

2019

Dr. Vinod N
Sayankar

Nat i onal

Conf erence 2019

— “Hi gher
Educat i on
Met anor phosi s
Quest for

Quality at

Al M5, Baranmti

Ni |

6000

2019

Dr M A Lahori

Nat i onal

Conf erence 2019

— “Hi gher
Educati on
Met anmor phosi s
Quest for

Quality at

Al M5, Bar anmat i

Ni |

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 I SO | SO 11 4
9001: 2015 |9001: 2015 |29/11/2019 |29/ 11/2019
and Green | and G een



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5756_Faculty_Emp_1596781571.xlsx

Audi t Audi t
First Surv |First Surv
eill ance eill ance
Audi t Audi t
2020 | PR Ni | 11 5
Wor kshop 03/ 03/ 2020 |03/ 03/ 2020
2020 Webi nar Ni | 11 1
on 07/ 05/ 2020 |07/ 05/ 2020
Ef fective
utilizatio
n of Infor
mat i on and
Resear ch
Tool s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ful | Day FDP
ON Ceneric
El ective —
Uni versity
Level
OBEPr of . Mani sha
A. Vhor a

06/ 07/ 2019

06/ 07/ 2019

FDP on
Cut cone Based
Educati on, SB
Patil Institute
of Managenent,
Akur di

03/ 07/ 2019

03/ 07/ 2019

FDP on OSCM
by I'1CVMR - MBA
-Pune 411 044

13/ 07/ 2019

13/ 07/ 2019

FDP on OBE by
JSPM , Hadpasar
, Pune

17/ 07/ 2019

17/ 07/ 2019

FDP cum
Summati ve
Evaul ati on baed
on OBE
Phi | osophy for
2019 Pttern2

24/ 08/ 2019

24/ 10/ 2019

Appl i cati on
of Data
Anal ytics in
Busi ness
Function4

14/ 12/ 2019

15/ 12/ 2019

I nteractive
Rol e of Faculty

13/ 02/ 2020

14/ 02/ 2020
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Students in

Quality
Assur ance

Publ i cati on 1
et hics
Scientific
witing

29/ 08/ 2020

29/ 08/ 2020 1

SSA101x: 1
Hands- on
training on
Sol ar St udy
Lanp Assenbly

01/ 05/ 2019

31/12/ 2019

245

Resear ch 5

Met hodol ogy-

Fundanent al s
and Dat a

Anal ysis with

SPSS and Exce

28/ 02/ 2020

29/ 02/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

11

11 5

8

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The institution has
effective welfare
neasures for teaching and
non-teaching staff.

Wel fare of staff holds
par anount inportance. The
performance of staff
general |y gets enhanced
with wel fare nmeasures in
pl ace. The wel fare
provi sions at our
Institute are as bel ow
1. Staff can receive an
advance amount before
Diwali festival w thout
interest and the same is
deducted equally with 4
EMs. 2. Provision of EPF
is made for regul ar
enpl oyees. 3. Free dress
code is also provided for
the staff. 4. The
enpl oyees at Al MS receive
privileged benefits in
its sister Institutes for
adm ssion of their wards.
5. Free accommodati on
Wi thin the campus is

1. Staff can receive an
advance anount before
Diwali festival wthout
interest and the sane is
deducted equally with 4
EMs. 2. Provision of EPF
is made for regul ar
enpl oyees. 3. Free dress
code is al so provided for
the staff. 4. The
enpl oyees at Al M5 receive
privileged benefits in
its sister Institutes for
adm ssion of their wards.
5. Free accommmodati on
wi thin the canpus is
provided to the faculty.
6. Medical |eave is
granted to the staff.
7.Duty leave is also
provided for the faculty
for attending FDPs/
Wor kshops/ Conf er ences. 8.
Conpensatory off is given
to the staff if they work
on holidays. Medi cal
Group insurance policy.

Installnent Facility in
Fee Col | ection.
Schol arship for Jain
St udent s.
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provided to the faculty.
6. Medical leave is
granted to the staff. 7.
Duty |l eave is also
provided for the faculty
for attending FDPs/
Wor kshops/ Conf er ences. 8.
Conpensatory off is given
to the staff if they work
on holidays. The above
nmeasures reflect in the
I nstitutes governance
policy. Medical G oup
i nsurance policy. 9. e-
filing of ITR 10.
Conti ngency | eaves-
Rel i eving staff for
safety.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute considers audit as one of the nobst inportant practices for financia
managenment and resource nobilization. The outputs and directions received from
the auditor is considered as action to be taken in next financial term Audit
is done in 3 ways: 1. Internal Audit by Internal Staff (Monthly) Internal audit
of the Institute is carried out nonthly by the Ofice Superintendent and the
Accountant under the direction of the Director. Reconciliation is done on a
regul ar basis. Only bank transactions are practiced. The records are verified
and tallied with the banks. The verified report is then submitted to the
Director. Internal Audit for the F.Y.2019-20 was carried out in a snooth
manner. 2. Internal Audit by External certified auditors (Quarterly) Interna
Audit for the F.Y.2019-20 was done by K S. Gundi Associates, Pune. Audit is
done on a quarterly basis. Suggestions are given accordingly, and a report is
submtted to the Director. Thereby the suggested changes are carried out by the
accounts section. 3. External Financial Audit (Annual) External Audit for the
F.Y.2019-20 is schedul ed. The audit will be by authorised Chartered Accountant
firmMs. V.A Dudhedia Co., Pune. It is a renowned auditor’s firm known for
excel lence in an audit of academc institutions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vendor s 77500 Intaglio Series
Sponsor ship
View File
6.4.3 — Total corpus fund generated
16831040

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
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Academ ¢

Nill

Yes

| nt er nal

Teachers
Appoi nt ed by

Director

Adm ni strative No

Nill

Yes

| nt er nal

Teachers
Appoi nt ed by

Director

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

| SO 9001: 2015 and Green Audit First Surveillance Audit
Ef fective utilization of

| PR Wor kshop Webi nar on

I nformati on and Research Tool s

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Reconstitution of

| QAC Committee Review of Peer Team Reconmendati on Revi ew of
Weak Perform ng Matrices Strengthening CO PO Attai nnent and Mappi ng Mechani sm

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Pol i cy 24/ 02/ 2020 24/ 02/ 2020 24/ 02/ 2020 12
Updati ng
2020 AAA 26/ 02/ 2020 22/ 02/ 2020 22/ 02/ 2020 12
2020 Reconstitu 03/ 03/ 2020 03/ 03/ 2020 03/ 03/ 2020 12
tion of |1 QAC
Conmittee
2020 Revi ew of 03/ 02/ 2020 03/ 03/ 2020 03/ 03/ 2020 12
Peer Team Re
comrendat i on
S
2020 Accr edi t at 06/ 03/ 2020 04/ 03/ 2020 06/ 03/ 2020 3
i on Gui dance
to Mentee
Institute
2020 CoviD 19 25/ 04/ 2020 23/ 04/ 2020 15/ 05/ 2020 510
Awar eness
Pr ogram
2020 ERP IT 19/ 05/ 2020 13/ 08/ 2019 19/ 02/ 2020 12
Infra
Devel opnent
2020 Quality 20/ 05/ 2020 04/ 03/ 2020 20/ 05/ 2020 12
nmoni tori ng




and Revi ew

Preparation
for NBA

2019 Subm ssi on 20/ 11/ 2019 08/ 11/ 2019 22/ 11/ 2019 12
of Best
Practices to
NAAC
2019 19/ 12/ 2019 19/ 12/ 2019 25/ 04/ 2020 12

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Pr ogram on
Successful Men
and Wonen
Ent repreneurs
of India

01/ 10/ 2019

01/ 10/ 2019

27 17

Program on
India s
Constitution
and CGender
Equal ity

19/ 11/ 2019

19/ 11/ 2019

30 15

Program on
Wor ki ng Parents
Chal | enges
and
Achi evenent s

06/ 03/ 2020

06/ 03/ 2020

22 23

Program on
gender equity
inlndias
corporate
culture

11/ 01/ 2020

11/ 01/ 2020

24 26

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5.94
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill

Ranp/ Rai | s Yes Nill

Braille Yes Nill

Software/facilities
Rest Roomns Yes Nill
Scri bes for exam nation Yes Nill
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Speci al skill Yes Nill
devel oprment for
differently abl ed
student s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 04/ 10/ 2 1 Program| E-Educa 91
019 on E tion
sources |Pl atforns
of
Educati on
2020 Ni Tl 1 03/01/ 2 1 Program Ol ine 49
020 on E Plac | Training
enents and
Pl acenent
2019 1 Nil I 20/ 12/ 2 1 Program| E-Job P 52
019 on E | acenent s
sour ces
of
Educati on
2020 Nill 1 09/ 01/ 2 1 Pr ogram Onli ne 39
020 on E Plac | Training
enents and
Pl acenent
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Code of Conduct

17/ 09/ 2019

The Student Code of
Conduct sets out the
st andards of conduct

expected of students. It
hol ds i ndi vi dual s and
groups responsible for

t he consequences of their
actions. Failure to
fulfill these
responsibilities may
result in the w thdrawal
of privileges or the
i nposition of sanctions.

Organogram and Servi ce

Rul e Book

17/ 09/ 2019

The Organogram depicts
the Organi zation
structure of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5756_Inclusion_1596870753.xlsx

Institute. Service rule
book sets the rules and
regul ations to be
foll owed for effective
functioning of the
Institute. It contains
just, fair and equitable
approach to maintaining
discipline in the
Institute. It is approved
by appropriate authority
and bi nding on al
enpl oyees of the

I nstitute.
Core Val ues 17/ 09/ 2020 Human Val ues
i ncorporated in Core
Val ues
Certificate Course 17/ 09/ 2019 Certificate Course
under Human Val ues and under Human Val ues and
Pr of essi onal Ethics Pr of essi onal Ethics
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Program on Zero 02/ 03/ 2020 02/ 03/ 2020 41
Di scrim nation Day
Program on Wrl d 20/ 02/ 2020 20/ 02/ 2020 45
Day of Soci al
Justice
Pr ogram on 20/ 12/ 2019 20/ 12/ 2019 45
I nt ernati onal Human
Solidarity Day
Program on World 19/ 08/ 2019 19/ 08/ 2020 49
Humani t ari an Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Clean Smart Canpus

One Student One Tree

33 Crore Tree Plantation Program

Tree Plantation in Alumi Meet

Tree Plantation on Makar Sankranti

Swat chhat a Abhi yaan

Green Arny Certification

Certification recognized by Skill Council for G een Jobs (SCGI)

G een Audit

Certificate of Energy Literacy from Energy Swaraj Foundation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Practice: Sensitization towards G een Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5756_promotion_activities_1596871257.xlsx

and Val ues Goal At Anekant Institute of Management Studies (AIMS), we are
dedi cated to high acadeni c standards to ensure perennial environmental
practices. Qur aimis to positively inpact the conmunities in which we operate
t hrough energy-efficient practices and environmental education. Objectives: e
To invol ve, educate, and train all students and staff nenbers about
environmental concerns to instil a lifelong sense of environnenta
responsibility. ¢ To seek continuous advancenent in Tree Plantation, nore
particularly *Medicinal’. ¢ To inculcate in students a Sense of Pride by virtue
of a Tree naned after the Exam nation Topper. The Context O |ate, we have been
experiencing the worst environnental issues affecting our health and lifestyle.
Hence, being a Managenent Institute, we have contenplated G een Practices for
soci etal wellbeing at |arge. The environnmental values are perpetually ingrained
in the students for harnoni ous and sal ubrious living. The Practice ¢ In an
effort to adopt environmentally conscious attitudes, the Institute’ s Vasundhara
Club has established specific nmeasures which hel p preserve our eco-friendly
canpus. To neasure and have quality enrichment, the Institute underwent ‘G een
Audit’ by Botany Departnent, T. C. College, Baramati in 2017-18 followed by
‘1SO Green Audit Certification” in 2018-19. The Institute received an
appreciation for one of Student Centric Green practices particularly ‘Tree
Pl antation by the hands of Institute's Topper Students in University
Exam nation’ named after the Exami nation Topper. Evidence of Success Students
get notivated and take | eap forward steps for Environnent Protection Activities
like ‘One Student One Tree Canpaign’, ‘33 Crore Tree Plantation’ etc. The
i ncreasi ng nunber of participation fromstudents is evident from past year.
Hence, the outcones of the practice have been achi eved. Probl ens Encountered
and Resources Required We began this ‘Green Practices’ by planting trees by the
MBA 1st and 2nd year University Exam Toppers every year with their position
1st, 2nd, 3rd. It neans 06 trees every year. Sonetines topper position has tie-
up, in such case the nunber of trees get increased. Looking to the tree
beauti ful ness, avail able canpus area, existing 750 trees, we decided to go for
‘“One Tree by all Exam Toppers’. Best Practice 2 Title of the Practi ce:
Facilitating rural students in pursuing Professional Education through CET
Wor kshops Goal : Anekant Institute of Managenent Studies is a student centric
Institute. Since inception the Institute has taken enornmous efforts to bring
the rural and downtrodden classes in mainstay of education. Conducting CET
wor kshops at UG colleges in the vicinity of Baramati is one of such initiatives
to support rural students to pursue professional programre |ike MBA
bj ectives: 1. To create awareness of Managenent Studies CET schedul e and
syl l abus schene in UG students. 2. To enhance general aptitude of aspirants
required to crack CET. 3. To provide personalised assistance for solving the
doubts and queries of students. 4. To create and offer study centre facilities
and study material to rural students. The Context: Due to many reasons, rura
students are devoid of information pertaining to higher education opportunities
and procedure to seek professional carrier. Many students are left out from
adm ssion procedure due to lack of tinmely information about CET exani nati ons.
Al so, during our interaction with UG students we observed that they have phobia
about CET exam nations. The Practice The Institute has identified the concern
of student’s fraternity and has cone out w th unique ‘ CET Wrkshop Series’
program conducted at UG colleges in the vicinity of Baramati. These wor kshops
are strategically planned and approval is taken with tentative schedul e and
budgetary provi sion fromthe Managenent. The workshop schedule is confirnmed in
consultation with the Principal or HOD of UG colleges. The workshop is
conducted at the prem ses of UG coll eges on self-finance basis. Institute has
created separate study centre facilities at Institute with required study
material for interested students. Evidence of Success The success of this
activity is evident through the feedback received fromparticipants of
wor kshop. In the last five years, nunber of students appearing for the CET
exam nation from Baramati vicinity has increased trenmendously. Mre than 1200




students have benefitted fromthese workshops. Problenms Encountered and
Resources Requi red Convincing the Principals and HoD s of UG col |l eges for such
wor kshops and maki ng provision of tinme in their busy schedul e was a naj or
problemwe faced in initial years. Of late due to the word of nouth by
exi sting beneficiary and the quality of sessions delivered during the
wor kshops, CET workshop series has beconme so popular in students fraternity
that it has resulted in nore demand of such workshops from UG Col | ege
aut horities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ai mebaranati . org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute envisages becoming a socially accountable Institute of excellence
whi ch conserves, creates, and inparts pertinent know edge and val ues to
students, particularly of rural and renpte areas. Since our inception, we have
mai nt ai ned social inclination towards student from undergraduate colleges in
rural areas around Baramati. In Institute’s efforts to pronote rural student
for Managenent education, it has focused on students and coll eges in Baranati
vicinity. The informal feedback on CET workshop, interaction w th HoDs,
Principal of colleges and the students help the Institute to plan skill
devel opment wor kshops for students fromrural and renote areas. The idea of

skill devel opnent wor kshops as an extension service to the comunity was
di scussed and approved in Advisory Board neeting of 2015. The Institute nmade a
strategic plan of conducting Skill devel opnment workshops by visiting the

col l eges of the concerned areas. Accordingly, area coordi nators were nom nated
in consultation with the Director and this activity came in force in the year
2016. The Institute custom zed the training nodul es as per need of the
students. The Institute achieved this custom zation through nutua
under st andi ng and di scussi ons between HoDs/ Princi pals of selected colleges and
area coordinators of the Institute. The inplenmentati on of workshops was done by
the Institute’ s in-house faculty nmenbers by visiting the coll eges. Considering
the soci o-econom ¢ background of rural students, the Institute took care of al
the expenses and gave certificates to the participants of the workshop. The
skill devel opnent wor kshops conducted in nore than 10 Col | eges have benefited
nore than 1500 students in the acadenic year 2019- 20. The Institute has
recei ved excellent feedback and solicitations to hold the sane in respective
coll eges. This skill developnment initiative has been appreciated by the
Gover nnent of Maharashtra's District Skill Devel opnent, Enploynent and
Ent r epreneurshi p Gui dance Centre-Pune, MCED Pune and Local Inquiry Committee
(LICG, SP Pune University. This activity has gai ned popularity anong the
student fraternity. The HoDs and Principals |ook at the Institute as a skil
devel oprment partner for grooming their students. The Institute has inked MyUs
wi th selected colleges for enhancenent and cooperation in the field of higher
education and skill devel opnent. |ndeed, the Skill Devel opnent Wor kshops have
given a distinctive identity and put us on the path to bring our Vision and
M ssion into reality.

Provide the weblink of the institution

http://ww. ai mebaranati . org/

8.Future Plans of Actions for Next Academic Year

1. To Dissemnate information on various quality paraneters of the Institute
anmong the stakeholders 2. To Act as a nodal agency of the Institution for



http://www.aimsbaramati.org/
http://www.aimsbaramati.org/

coordinating quality-related activities 3. To Prepare Annual Quality Assurance
Report (AQAR) as per guidelines, to be submitted to NAAC 4. To Strengthen the
mechani sm of institutional docunentation and database through MS for the purpose
of enhancing the institutional quality 5. To Strengthen feedback mechani sm on
quality-related institutional processes 6. To Devel op quality benchmarks for
various academic and administrative activities of the Institution 7. To devel op
strong network between students and Alumi for instant enployability
opportunities 8. To Organize intra institutional workshop on quality related
thenmes and pronotion of quality circles 9. To Facilitate establishnent of student-
centric |earning environment conducive to quality skill set by adopting | atest
technol ogy 10. To encourage the teachers for Copyrights and Patents of their
intellectual work
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