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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ANEKANT EDUCATI ON SCCI ETY' S ANEKANT
[ NSTI TUTE OF MANAGEMENT STUDI ES,

BARANMATI
Name of the head of the Institution M A. Lahori
Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

02112-227299

Mobile no.

9552345000

Registered Email

i gac@i nsbaramati.org

Alternate Email

tanaj i .chavan@i nsbaranati.org

Address Anekant Education Society's Canpus,
Anekant Institute of Managenment Studies
City/Town Bar amat i

State/UT

Mahar ashtra




Pincode 413102
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr Tanaji Vitthal Chavan
Phone no/Alternate Phone no. 02112227299
Mobile no. 9552345000

Registered Email

i gac@i nsbaramati.org

Alternate Email

tanaj i .chavan@i nsbaramati. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ainebaramati.org/index. htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ainsbaranati.org/index. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
1 B++ 2.93 2019 01- May- 2019 30- Apr-2024
6. Date of Establishment of IQAC 25- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://aimsbaramati.org/index.html
http://aimsbaramati.org/index.html

| SO and Green Audit 07-Jun-2018 15
i nt ernati onal 3
Certification 2018
LMS Devel opnent and 31- Aug- 2018 15
| mpl enentation in 113
Academ cs
Websi t e Devel opnent 03-Jan- 2019 15
Dynam ¢ and Vi br ant 93
Il QA and SSR subm ssi on 09- Jan- 2019 15
bef ore Deadl i ne 2
Systematic File 14- Mar - 2019 15
Nunbering, |ndexing and 17
Subni ssions of files and
devel opi ng Infrastructure
for proper up-keep
Parents Teacher Meet, 14- Apr - 2019 45
Alumi Meet, Meet with 3
Cor por at es
Inviting SPPU University 15- Apr-2019 15
Representative and DTE- 1
Mahar ashtra Govt.
Representative for NAAC
Visit
Canpus beautification, 18- Apr-2019 228
Desi gning of Clubs, Cells 34
and Comm ttee Boards on
Canpus and Eco friendly
Initiatives
Mock Assessnent before 20- Apr - 2019 15
Peer Team Visit and 11
visits to Institutes in
Mahar ashtra and Kar nat aka
NAAC Performance Revi ew 08- May- 2019 15
from external expert 1
after grade decl aration
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5345_Quality_Initiatives.xlsx

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Ye

S

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. NAAC Accreditation Conpletion of First Cycle and Subsequent Review 2. | SO and

Green Audit Certification 3. Pernmanent Approval

by LIC Conmittee of affiliated

Uni versity SPPU Pune 4. Wbsite Devel opnent 5. Learni ng Managenent Systens

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Devel opi ng Wrk Culture to Enhance NAAC|Achi eved
Preparati ons
Initiating 1 SO and Green Audit 2018 Achi eved
LMS Devel opnent and | npl enent ati on Achi eved
Websi t e Devel opnent Achi eved
Systematic File Nunbering, Indexing and [Achieved
Submi ssi ons
Mock Assessnment before Peer Team Visit |Achieved
Vi deo Recordi ng of NAAC Peer Team Visit |Achi eved
NAAC Peer team Visit Achi eved
Ext ension Activity Enhancenment through |[Achieved
Col | abor ati ons
NAAC Performance Revi ew from ext er nal Achi eved
expert after grade declaration
View File
14. Whether AQAR was placed before statutory No

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5345_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5345_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5345_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5345_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 26- Apr-2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute is strengthening and
devel oping a fullfl edged Managenent

I nformation System (M S), along with
exi sting software being used for
various administrative, academ c

pur poses and comuni cation with al

St akehol ders. The present system ai ns
to keeps the right information to reach
the right people at the right tinme. The
system i nvol ves adequate conputers,

peri pheral s, software, and internet
connectivity for the snooth flow of
information on tinme across the
Institution. These conponents of the
system are consi dered for upgradation
fromtime to time so that the overall
systemis relevant to the Institutional
needs. Admi nistration Routine:

Admi ni strative conmuni cati on on matters
related to the accounting departnent,
staff salary, student schol arships,
etc., is done through paperless

met hods. It involves nedia such as
emai | s, \What sApp, SMS, etc. Such

met hods are adopted to keep the

communi cati on process free from hassl es
and thereby aiding quick decision

maki ng. Academics: The tools viz., bulk
Text nessagi ng, WhatsApp group, Emails
are al so used to channelize

communi cation regarding matters rel ated
to student adm nistration,

exam nations, and placenents as well as
academ c matters. Communi cation to
Students is done through paperless
node. Cenerally, students are kept
posted on academ ¢ and cocurricul ar
activities ranging fromlnduction




Program Industry Visits, Cl assroom
Sessi ons, Skype Video Conferencing
Sessi ons, Conferences, Wrkshops and
Intercol |l egiate Conpetitions using
communi cati on channels. The Institute
uses ecomuni cation to update Al ummi
and MoU partners about Institute’'s
activities, events. O her cells and
Activities: The functionality of the
Institute with the affiliated bodies
namely Al CTE, SP Pune University, DIE
etc. takes place on e platform

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curricular Delivery is the mainstay of the institute's Acadenic and
Admi ni strative process. Anekant Institute of Managenment Studies (AIMS) is a
teaching institute affiliated to Savitribai Phule Pune University, Pune and
follows its legal framework for legitimzing its academ ¢ and adninistrative
processes. Planning: 1. Institute plans for the academ c commi ttee neeting,

schedul ed before the start of the session. The syllabus review, course

al l ocation, workload all ocation, course file content, conprehensive concurrent
eval uati on plan, academ c cal endar. The inportant points related to Progranme
Educati onal Objectives (PEGCs), Progranmme CQutconmes (PGCs), Progranmme Specific
Qut cones (PSCs), Course CQutcones (COs), conprises the points of discussion of
the nmeeting. 2. The main focus is on the preparation of teaching plans for the
allotted courses. The teaching plan contains nethodol ogy of teaching, detailing
regul ar sessions and presentations on reading materials, assignnents and cl ass
tests. 3. Institute plan for an orientation programfor newy admtted students
at the start of the actual academ c session. The program hel ps students
famliarize with institute academ c culture, adm nistrative practices, syllabus
review, Qutcone Based Education (OBE) system curriculum plan, exam nation
pattern, code of conduct, industry requirenent. 4. Planning for industria
Visits (local and out of state), expert tal ks, events and activities in which
experts fromindustry and academ cs participate in our curriculumdelivery
process to bridge the gap between industry and academnmi a. 5. planning for
allotment of nentors to students and devel opnent of Mentor-Mentee systemfor
student conpetency devel opnment and CQui de all ocation for Project internships,
i ssues in academics, as well as administration, is practised. |nplenentation:
Uni versity has designed Choice Based Credit System (CBCS) and Gradi ng System
Qut cone Based Education pattern which Institute follows in its curriculum 1

Institute follows a cafeteria approach by providing Generic Core/El ective
subj ects every senester. The students have the flexibility to choose any one
speci ali zation from specializations offered in the university syllabus. The

students are well explained in the orientation program about the specialization
offered. 2. The delivery of course sessions carried out as per tine table.
Facul ty adopts the advanced teachi ng nmethodol ogy in delivery of course
sessions. Faculty focuses on quality delivery and encourages student’s active
participation in the entire curriculum curricular and extracurricul ar
activities. This is reflected in the course files as evidence of institute
t eachi ng pedagogy.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 03/ 09/ 2018 120 Practi cal
Certificate Devel opnent know edge,
of Bridge of enpl oyabi hands on
Course in lity of experiences
Academ cs students in soft skills
car eer

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Tourismand Hospitality 02/ 07/ 2018
Managenent
VBA Heal t h Care Managenent 02/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Mar ket i ng Managenent
Fi nanci al Managenent

02/ 07/ 2018

I nformati on Technol ogy
Managenent Operations
Managenent

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 30 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Rights - 1 01/ 08/ 2018 120
Personal ity Devel opnent 01/ 08/ 2018 120
Busi ness Conmuni cati on 01/ 08/ 2018 120
Cyber Security | 01/ 08/ 2019 120
Skill Devel opnent | 02/ 07/ 2019 93
Human Rights - 2 01/01/ 2019 120
Cyber Security I11 02/ 07/ 2018 93
Skill Devel opnent 11 01/01/ 2019 93
Cyber Security Il 01/01/ 2019 120
Cyber Security IV 01/01/ 2019 93

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5345_Program_introduced_1592053474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5345_Value_added_courses_1592054921.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mar ket i ng Managenent 76

Fi nanci al Managenent
I nformati on Technol ogy
Managenent Operations
Managenent Human
Resour ces Managenent
I nt ernati onal Business
Managenent Supply Chain
Managenent Rural
&Agri busi ness Managenent
Heal t hcare Manage

VBA Mar ket i ng Managenent 83
Fi nanci al Managenent
I nf ormati on Technol ogy
Managenent QOperations
Managenment Human
Resour ces Managenent
I nternati onal Business
Managenent Supply Chain
Managenent Rura
&Agri busi ness Managenent
Heal t hcare Manage

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is basically a suggestion tool to enrich and strengthen further
various functional areas in the Institute. Al M5 uses the feedbacks taken for
various academ c, co-curricular and extracurricular activities fromrel evant

st akehol ders for betternment of the existing operations. Feedback on the

t eachi ng-1earni ng process and curriculumis received from students based on a
structured questionnaire framed and approved by the I QAC of this Institute. The
new system has better accessibility, w der reach and qui cker results. Types of
Feedback- 1. Syll abus Revi ew Feedback from students, Teachers, Enpl oyees,
Parents, and Alummi on a random sanpling basis: The curricul um of professiona
prograns such as MBA needs to be constantly reinventing. Based on tinely
feedback fromthe stakehol ders, the Institute provides updates to the
University for revising the syllabus. 2. Student Satisfaction Survey from
Students: Al MS gives utnost inportance to student satisfaction, as they are the
means as well as end in thenselves as far as the Institute’ s purpose is
concerned. Qur student-Satisfaction Surveys are highly scientific, unbiased,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5345_Projects_undertaken_1592131121.xlsx

and ethical in their letter and spirit. The questionnaire designed is converted
into Google formand a link for the survey is nade available on the Institute’'s
website and the students’ Watsapp groups. This is to make the survey far-
reachi ng. The questionnaire is designed using MCQ type questions which are
scal ed and open-ended questions are witten in |language i.e., easily

conmpr ehendi bl e to stakehol ders fromdifferent wal ks of Iife. The feedback thus
received is then anal yzed by the concerned criteria head along with the | QAC.
Subsequently, the feedback analysis is uploaded to the Institute’ s website for
the public view. The analyzed report of this feedback is also forwarded to the
Head of the Institution with necessary suggestions based on this feedback.
Teachers provide information as well as formal feedback to the head of the
Institution on different academ c, adm nistrative and other affairs related to
the Institute. Menbers of the anti-ragging conmittee and internal conplaints
comm ttee al so receive feedback from students through class canpai gns.
Grievances (if any) and necessary suggestions can be registered with the

Gri evance Redressed cell of the Institute by posting their

grievances/ suggestions in the “Suggestion Box” fixed at the entrance. The
Institute considers it inportant to pronote equal justice and a sense of
responsibility anong all. Therefore, the cell conposition is on rotation basis
every year at the beginning of the academ c session itself, and fresh nenbers
are infused accordingly. As cited above, the Institute wishes to transformthe
feedback systemto suit the requirenents of nodern society. Many of the
Institute’ s Stakehol ders are confortable with the conventional node of

f eedback. Therefore, the Institute has adopted a conbination of online and
of fl i ne nechani sm The devel opnment of a conplete e-feedback nmechanismis part
of the perspective plan of the Institute.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Ni | 120 120 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Nill 213 Nl 12 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 8 5 Nill 6
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5345_Demand_ratio_1591959372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5345_ict_tools_1593079501.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The strong and structured mentoring system is in place to groom students. The Institute practices mentoring to
cater to personalized and customized need apart from the academic studies throughout the program tenure. The
enrolled students are randomly divided into 12 groups and are allocated a faculty member who serves as their
mentor. Each group consists of 10 students. The allotment is done in the very first semester based on the
experience of the faculty member. Each mentor takes care of these allotted students. With their professional
distinction, they serve as an example and role model for students to achieve in their life. Mentors allocated also
serve as a Guide to students for their Summer Internship Projects and keep a track of the mentees’ performance
during the Summer Internship by continuous interaction with them. The Mentors try to understand each
student’s difficulty in terms of their learning level at the Institute, their understanding of the subject, peer
pressure if any or problems if any that they are facing in the Institute. These students are then accordingly
guided and their problems are resolved. Apart from counseling students, the Mentors also keep a track of the
student attendance and performance in the Institute. In the case of major absenteeism or poor academic
performance of the students, the Mentors ensure that parents are timely informed about the same or engage in-
home visits by prior communication with the respective parent. These home visits are well appreciated by the
parent fraternity as they come to know about their ward’s progress and performance. Home visit as a part of
mentoring certainly ensures and reflects high involvement of the Institute and faculty in the development of a
student. As the case may be, if the home visit is required, it is mentioned in the mentorship report of the mentor
and the necessary visit is taken. At the end of the semester, the mentor submits a comprehensive mentorship
report thereby giving the detailed activities list along with the outcomes. This also includes a mentorship analysis
report whereby a student’s competency level is mapped and reported to the academic coordinator. Mapping of
competency is based on different levels of competency [Competency Level 1- low order to Competency Level
5-high order] which are defined by Pivotal Education- Behavioral Specialist- UK. Different activities are carried
out by the mentors for the development of their mentees. The mentorship report is indicative of the
transformation that the student makes towards the advanced learning level. Mentoring system at the Institute
pinpoints high level of involvement and desire of the Institute and mentor in making the student dynamic as an
individual, good citizen, and industry-ready with ethical values. In precise, mentorship is a power-connect
between the Institute and students throughout their life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

213 12 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

12

Nill

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. M A Lahori Di rector Apprecitiation
for receiving
D.Litt .fromT.C. Co
Il ege, Baramati
2018 Dr. M A Lahori Di rector Invitation as a
Subj ect Expert to
conduct interveiws
at VIIT Baranati
2018 Prof.S. S. Khari Assi st ant Wrked as a



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5345_e_resource_1593079512.xlsx

Pr of essor Ext er nal Seni or

Super vi sor
2018 Prof.S. S. Khari Assi st ant Noni nati on as a
Pr of essor menber of

Exam nati on
Conmittee for
retail Managenent

2018 Prof S S Jadhav Assi st ant Wrked as a G een
Pr of essor audi t coor di nat or

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MBA 6731 2018-19 14/ 05/ 2019 06/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation of student is a course-teacher centric activity at the Institute.
Course-teacher has the flexibility to design the concurrent eval uation
conponents in a manner to give a bal anced assessnent of student capabilities
across know edge, skills and attitude. Exami nation Conmittee decides on the
nunber and type of conponents, its weightage and eval uati on nethod of the
criteria as per the guidelines of University. As per the decisions taken in the
exanm nation conm ttee, each course teacher decides on the conponents of
continuous internal evaluation and submits it to the Col |l ege Exam nation
Oficer (CEQ. The Exam nation conmmittee headed by Col |l ege Exam nation O ficer
(CEO) frames the guideline for the evaluation process and nakes it just, fair
and equi table. Exami nation comrittee works for the proper execution of
exam nation process which includes the plan of the exam schedul e preparation,
invigilation standards and duties, the conduct of exam nation, collection of
assessnent records from course teacher and result analysis. The conponents for
continuous internal evaluation (CIE) are fixed on Attendance (C assroom and
Events), Canpus Behavior, Md-termand End Term Exam nation, Industrial Visits
and Teacher Centric Conponent of Assessnent (Assignnents / Presentations etc.).
The course teacher continuously assesses unit-w se student performance and
fortnightly discusses it with students for their inprovenent. At the end of the
nmont h, CEO di spl ays the progress of all students based on assessnent inputs
obt ai ned fromthe course teacher. Renedial sessions are an integral part of our
teaching-learning practice. Reforns in continuous eval uation system are based
on findings fromfeedback analysis which is inclusive of feedback from
st akehol ders, nore particularly students. On this basis, the progression in
conti nuous evaluation is achieved. Exami nation conmttee ensures fair, just and
robust eval uation of students in a concurrent manner. Brainstorm ng on the npst
ef fective conponents for continuous eval uation takes place during the neetings.
Progression in the evaluation techni que of the conponent is also discussed at
l ength. These reform ng i nputs are conmuni cated to course teachers and
presented before the Academ ¢ Conmittee for consideration.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5345_Honours_recieved_1592117982.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5345_Evaluation_1592196545.xlsx

The Academnic Cal endar of the Institute has specific days pre-allotted for the
conduct of neetings of the Academ ¢ Conmmittee and Examination Committee. It is
evident fromtheir commttee registers that neetings take place as per
schedul ed weeks. To begin with, the Coll ege Examination Oficer (CEO keeps a
check on the exam nation schedule of the University and exam nation rel ated
updates. Accordingly, the weeks in which md-termand end-term exam nation is
to be conducted is decided and inserted in Acadenic Cal endar. The exam nation
commttee neeting is conducted during the senester. Formative assessnent
schedul es are prepared in this neeting. Each course teacher explains the
schedul e for conduct of concurrent evaluation tests. Efforts are nade to have a
ti me-bound and scientific evaluation schedule so that students can prepare for
the assessnent. Accordingly, the schedul es are made by the course teacher for
assessnents of concurrent eval uation conponents and displayed on Notice boards
and Institute website. In the case of summuative assessnent, CEO follows the
Academi ¢ Cal endar and notifies the students, faculty nenbers and staff on in
advance about Md Term and End Term exami nations. In the induction program a
speci al session is organized for acclimatizing students with the plan of
exam nation. Conplete care is taken that the dates should synchronize with the
exam nation schedul e of University. The feedback received from students and
faculty nenbers on the conduct of exami nations acts as an inportant tool for
t he next academi c session. On this basis, the reforns are incorporated into the
academ c cal endar of the next academi c session.

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ai nebaramati . org/ courses. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
6731 MBA Nill 82 72 87.8
View File

2.7 — Student Satisfaction Survey
2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ai nebaranati.orag/index. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research
3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 1095 Sakal 0.75 0.75
sponsor ed Foundati on
Proj ects
View File

3.2 —Innovation Ecosystem



http://aimsbaramati.org/courses.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5345_Pass_percentage_1592224359.xlsx
http://aimsbaramati.org/index.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5345_Research_Fund_1592127793.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day Sem nar on
“Aligning Higher
Educati on to Augnent
| PRs”

VBA

05/ 09/ 2018

Two day Nati ona
Conf erence “Reconnect to
Basics: Mantra to Val ue

Based Learni ng

Transformation”

VBA

05/ 10/ 2018

I ndustry Acadeni a neet

VBA

19/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 30/ 05/ 2019 Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al M5 Cl SU M. Al M5 SP Retai |l i ng 13/ 09/ 2018
Shahr ukh Ent erpri ses
Pat han
Al M5 Cl SU Vs. Al M5 Chi cken Food 07/ 11/ 2019
M ugaj a Vi ken Retai |l i ng
Kadam
Al M5 Cl SU M. Vi pul Al VB VH Bever ages 01/ 09/ 2018
I ngul e I ndustries
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 12 5.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5345_Incubation_centres_1592129012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5345_journals_notified_on_UGC_1592129465.xlsx

MVBA

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Nill 12 Nill Ni Il
papers

Att ended/ Sem Nill 1 Nill Nill
nar s/ Wor kshops
Att ended/ Sem Ni |l 1 Nill Nill
nar s/ Wor kshops
At t ended/ Semi Nill Nill Nill 11
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pr ogram on Gover nnment School 3 57
i nspiring Young — Wal chandnagar
Sci enti st I nspiring You
Scientist 11SC
Bangal ore and | SRO
- Gol
Program on HP Gas Agency 5 53
U jwal a Yoj ana - —Baramati Pradhan
Gas Connection for Mantri U jwal a
al | Yoj ana : MPNG
Program on Li fe I nsurance 4 51
affordable Life Cor poration and
I nsurance and Cor por ati on Bank



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5345_Books_and_Chapters_1592130029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5345_Faculty_participation_1592130606.xlsx

Acci dent al
| nsur ance

Baramati Pradhan
Mantri Jeevan Jyoti
Bi ma Yoj ana: MF
Pradhan Mantri
Sur aksha Bi ma
Yoj ana: MF

Programon Start-
up India

St at e Bank of
I ndia — Baramati
Start-up India :
DFS, MF Gover nnent
of India

58

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pradhan Jan Aushadi Pr ogram on 3 54
Mantri Bhartiya Stores in Ceneric
Janaushadhi CGover nnent Medi ci ne
Pari yoj ana: Hospi t al
DoP, Col Bar amat i
Swachh Bhar at MBRTC Bus Pr ogram on 7 56
Abhi yan: ol Stand - Swat ch Bhar at
Bar amat i Abhi yaan
Pr adhan Bank of Program on 5 51
Mantri Jan Dhan | Maharashtra — for Financial
Yoj ana: MF Bar amat i I ncl usi on
Ayushman Gover nnent Program on 5 53
Bhar at: Pradhan Hospital - Uni ver sal
Mantri Jan Bar amat i Heal t h Cover age
Arogya Yoj ana
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Research Tool s and
Techni ques Research

Al M5, Baramati 4
Faculty Menmbers AES

Nature of activity Participant Source of financial support Duration
Up Skill Program 5 Faculty Menbers Sel f 3
Facul ty Exchange Al M5, Baramati 5
Faculty Menbers BVB
— | OM Bagal kot
Program on 4 Faculty Menbers Sel f 2



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5345_Extension_1592195817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5345_Students_in_extension_1592110330.xlsx

—T C Col | ege

Exchange

Bar amat i
Bri dgi ng the Students: 53 26 Sel f 3
Marketing Skills MBA | Div A 27 MBA
Program I nternship | Dv B
| mprovi ng English Students: 52 24 Sel f 2
Witing Skills MBA Il Div A 28 MBA
Program St udent Il Div B

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On-t he-j ob- Job True 03/ 09/ 2018 08/ 09/ 2018 51
Tr ai ni ng I nterviews Skills
Trai ni ng I nf ot ech
Program Pune
I nternship Leader ship Legend 29/ 08/ 2018 31/ 08/ 2018 50
Devel opnent | Enterprises
I nt ernship Bar amat i
Progr am
On-t he-j ob- Conmuni cat Car eer 02/ 04/ 2019 04/ 04/ 2019 52
Tr ai ni ng ions Skill Carver G oup
Devel opnent — Baramati
Pr ogram
Internship Soft Zeal 20/ 02/ 2019 22/ 02/ 2019 49
I nformati on | Technol ogy
Technol ogy Pvt. Ltd. -
Ski || Pune
Devel opnent
Pr ogram
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
TAHAAN - Pune 06/ 11/ 2018 Pr ogram on 63
I ntegrated water
resource Mynt
Nat ure Friends 04/ 11/ 2018 Pr ogram on 55
Organi sati on Sust ai nabl e
Li vel i hood
Appr oaches
Envi ron 27/ 04/ 2018 Program on Bi o 62



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5345_Collab_activities_1592196016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5345_Linkages_1592111237.xlsx

Foundati on - Pune

Fertilizers and
sust ai nabl e agri -
busi ness

Janaseva Granin
Vi kas va Shi kshan
Pr ati sht han

16/ 04/ 2018

Program on
Community Centered
Devel opnent

56

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

310. 43

4.13

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

G hers

New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyl i b Sof tware Ful I'y 4. 3.3 having SQL 2011
dat abase versi on
2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 200 32740 Nill Nill 200 32740
Books
6441 2209783 479 298170 6920 2507953
Ref er ence
Books
e- Books 2000 13570 500 180381 2500 193951
Journal s 25 26620 3 45936 28 72556
CD & 248 Nill 7 Ni Il 255 Nil I
Vi deo
Li brary 1 105000 1 35400 2 140400
Aut omat i on
O hers(s 6 Nill 1 Nill 7 Nil |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5345_MoU_1592111747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5345_augmentation_details_1592050657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5345_Library_1592225658.xlsx

is developed content

Ni | Ni | Ni | 02/ 07/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 134 2 1 2 1 1 1 50 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 134 2 1 2 1 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Medi a Center
https://ww. yout ube. com wat ch?v=7FE7vD8
Gaugé&t =59s
Medi a Center

ht t ps: // wwv. yout ube. coml wat ch?v=SVkTZvP
Pgi o

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.55 2.13 16. 65 41. 88

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute focuses on creating and enhancing infrastructure as per
changi ng needs, requirements and dermands to strengthen and facilitate the
t eachi ng-1 earning process as well as support services. The creation and
enhancenent of the infrastructure have been a continuous process. Core points
have been mentioned bel ow. Conputers: Al sections of the institution are
provided with conputers with internet connectivity. These conputers are
connected through LAN to share various resources such as files, printers etc.
The entire canpus is covered with the 24x7 W-Fi facility. 50 Mops hi gh speed
dedi cated Internet Leased Line Connectivity is available. Regular maintenance
and updations of the systens are carried out as per schedule. Library: Library
has two sections readi ng room and stacking section. The capacity of the readi ng
roomis 63 seats, 7000 plus books are nmintained in stacking sections. Library
provides its nmenbers to each enrolled student and staff of Institute. The
library has a well-defined policy for, borrow ng of books, use of e-library



https://www.youtube.com/watch?v=7FE7vD8Gaug&t=59s
https://www.youtube.com/watch?v=7FE7vD8Gaug&t=59s
https://www.youtube.com/watch?v=SVkTZvPPqio
https://www.youtube.com/watch?v=SVkTZvPPqio

facility, access to e-journals of the Institute through internet l[ogin and
password. The library is fully automated by using “Easylib Software 4.3.3
havi ng SQL dat abase version 005”. The routine |ibrary operations are perforned
through this software including generation of all the reports. Daily usage
record is naintained through the software. Institute maintains | ogbooks for
mai nt enance of library infrastructure. C assroons: The allotnent of classroomns
is done as per the tine table. The classroons have ergonomically desi gned
benches for the students. Each classroomis well ventilated and properly lit.
And all classroons are | CT enabled with the audiovisual facility. Institute
mai nt ai ns | ogbooks for naintenance of classroons and fixtures. Conputer Labs:
Institute has two fully air-conditioned conputer |abs having a capacity of 60
conmputers. It provides internet browsing facility to the students along wth
Typi ng, Printing, Scanning, COD/DVD witing etc. There is a total of 6-gigabit D
link switches are used to provide wired internet facility. Internal online
exam nations and University online exam nations are conducted in conputer | abs.
During the adm ssion process, conputer |abs are also used as facilitation
centres. Cyberoam CR-300i is used for providing secure internet facility to al
departnents, students, faculties. Students are given free access to the
computer lab for their academnmi c and individual purpose |ike job applications,
proj ect preparations, passport applications etc. Institute maintains | ogbooks
for mai ntenance of conputer |labs and fixtures. Sports Facilities: Anekant
Education Society has a playground of 17 acres, which is being used by the
Institute. The sports facilities are track of 400 netres. for running,
vol I eybal | court, basketball court, football ground, kabaddi and kho-kho
ground, korfball ground, etc. A separate building is constructed for gynkhana
A dedicated staff is appointed for schedul ed nmai ntenance of sports facilities.

http://aimsbaramati.org/stay-with-us.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol ar shi ps 169 8927345
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 01/ 06/ 2018 213 I nhouse Teachers
Per sonal 01/ 06/ 2018 8 I nhouse Teachers
Counsel I'i ng
Yoga and 21/ 06/ 2018 27 Yoga Tr ai ner
Medi tation
Bri dge Course 03/ 09/ 2018 30 I nhouse Teachers
Language Lab 17/ 08/ 2018 17 I nhouse Teachers



http://aimsbaramati.org/stay-with-us.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5345_Scholarships_1592024129.xlsx

Renedi al coachi ng

15/ 11/ 2018 22

| nhouse Teachers

Soft skill
devel opnent

04/ 09/ 2018 50

Engl i sh Trai ner

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 33 Nill Nill Nill
for
conmpetitive
exam nati ons
2019 Car eer Ni I 52 Nill 36
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bar anat i 12 4 Nill 32 32
Cattle feeds
Pvt. Ltd.
Rel i ance
Smart, Hi-
Tech textile
par k
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 Nill 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5345_Development_Schemes_1592025485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5345_Guidance_1592027780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5345_Placement_1592029447.xlsx

Iltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill

Cvil Services Nill
Any O her Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Cul tural institution 214

Sports institution 128
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal Ni Il Ni Il 0 Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

and Activities: Students, being at the focal point
of Institute, all activities of Institute are student-centric and pronote
student engagenent for Institutional developnment. Institute has a functioning
Students Council which started in 2013. The objectives of this council are as
follows: 1. To build Cooperation anmong Director, staff and students of the
Institute 2. To provide | eadership opportunities for students and devel op their
sense of responsibility 3. To contribute to the overall devel opnent of the
Institute 4. To act as a liaising between student, teaching staff and
Managenment Based on the interest of students, Institute nom nates sel ected
students fromMBA | and Il years on student council for their active
i nvol vement in acadenic and extracurricular activities. Students contribute in
the positions of President, Vice-President, Secretary and menbers. One faculty
menber is nom nated as a nenber of the Student Council for maintaining decorum
coordi nati on and docunentation. The activities of the Student Council are as
follows: 1. The Representatives of the Council has expressed the opinion about
any concern or dissatisfaction concerning activities in the Institute. 2. The
Representatives of the Council has attended the neetings of various academ c
and admi nistrative bodies 3. The decisions taken in the neetings based on the
opi ni ons expressed by the representatives of the Council are comuni cated and

Mechani sm of Student Counci l



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5345_Activities_Organised_1592030089.xlsx

converted into actions through proper channels of governance. 4. The
representatives of the Council contribute significantly to the growth and
devel opment of the Institute. Representation of students on acadenic
adm ni strative bodies/commttees of the institution: Institute ensures active
participation and contribution of students in all decision-making commttees
bodi es. Students get anple opportunities to involve and support the authorities
in planning and inplementing the curricular and Co-curricular activities,
academ ¢ and adm nistrative nmatters of the institution. Institute ensures
i nvol venment Students by their active participation on follow ng academ ¢ and
adm ni strative bodies: 1. College Devel opnent Conmittee 2. Academi c Committee
3. Administrative Conmittee 4. |1 QAC Conmittee 5. Examination Conmttee 6.
Library Committee 7. Student Gievance Commttee 8. Wnen Gievance Conmittee
9. Anti Ragging Committee 10. Training and Placenent Cell Apart from above-
mentioned cells and conmmittees all students actively contribute in various
events viz. Intaglio Series, National Conference, Collage conpetition, etc.
Students vol unteer various comrttees such as Conpering, Registration, Social
Media, etc. Institute organizes industrial visits to conpani es outside
Maharashtra. The entire planning of this visit is carried out by students.
Students actively contribute in editing conmttee of Institute’ s annual
magazi ne- ‘AIMS Tineline'. The Sports and Cultural activities such as Fresher’s
Day, Cultural Days, Sports Days, and Farewell Party is entirely planned and
executed by students. They are gui ded and supported by faculty nenbers.
Institute nominates C ass Representative takes a |ead in planning and
i npl enentation of curricular and extracurricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

“Al M5 Alumi Association” is a registered body with Charity Comm ssioner, Pune.
The Institute has a strong and cl osely-knit network of Alumi fromall of its
past eight batches. Qur Alumi are academically, professionally and enotionally
connected with the Institute and the faculty nenbers. W have been regularly
conducting alumi neets once in a year. Having placed in various conpani es of
national international repute or pursuing their entrepreneurial goals wthin
and outside Pune district, they always bring nanme and fane to the Institute.
The Alumi Meets are naned as “Sojourn at AIMS’. During every such Sojourn (a
short pause during the professional journey), interactions take place between
the faculty nenbers and al umi about the prevailing, energing and inm nent
trends across the industry and the inplications on the Managenent Institutes.
Alummi al so gi ve val uabl e suggestions and inputs to achieve holistic student
devel opnent. These inputs are taken into consideration and incorporated in the
pedagogy of the Institute. ‘AIMS Alumi Association’ has conpiled a directory
of the contact nunbers, names and enmil|l ids, present occupation, future
aspirations of the alumi, etc., since the inception of the Institute. Severa
al umi who have been benefited through the AIMS i ncubation centre interact and
share their experiences with the nmentors to further strengthen the
entrepreneurship devel opnent initiatives. AIMS alumi are actively involved in
the following: 1. Providing referrals for placenent of the students 2.
Entrepreneurshi p devel opment and i ncubation of studentpreneurs. 3. Arranging
busi ness neets and networking activities 4. Providing constructive feedback on
the curriculum based on their professional experience. 5. Creating goodw || of
the Institute in their respective organizations. 6. Sponsoring various events
and awards for the students. AlMS Alumi Association has been instrunmental in
pronoting many co-curricular as well as extracurricul ar aspects of our
pedagogy. Sone of our signature events are as follows: 1. Collage Conpetition
nmobi | i zes Col | ege students to express their awareness and concerns for
contenporary soci o-econom c issues in a creative way. 2. Convex, an




intercoll egiate students’ conclave where they can present their Summer
Internship Projects 3. Intaglio Series, another intercollegiate Tal ent
Conpetition where hundreds of UG and PG students participate and showcase their
versatility. Alumi are invited as jury. 4. AIMS National Conference is an
academi c platformwhere I ndustry-Acadeni a stakehol ders cone together and
deliberate on a predeterm ned thenme of relevance. Alumi are instrunental in
pronoting the event. Al the above events are involving the ideol ogical
financial and organi zational support of our alummi. Thus, we can constantly
reinvent and infuse novelty in our events and activities. Wiile the Institute’'s
students have been inmensely benefited by its alumi base, the alumi also
acknow edge the continuous support that their alnma mater has been providing. By
and | arge, the alumi act as -the eyes and ears of the Institute in the
corporate world, helping hand in the community, and a perpetual brand
anbassador of the Institute.

5.4.2 — No. of enrolled Alumni:

72

5.4.3 — Alumni contribution during the year (in Rupees) :

49500

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Skill Devel opnent Wor kshop (SDW: The skill devel opment wor kshops organi zed
by the Institute for the UG and PG Col l eges in rural areas are a case of
Proj ect Managenent, where decentralization of authority and participative
managenment by the stakehol ders at every stage of the workshop are visible.

Pl anni ng Stage: The concept of SDWwas conceived during the brainstormng
happened in the neetings of various statutory bodies. Subsequently, the
strategy and perspective plans were prepared with the participation of all the
faculty nenbers and adninistrative staff. Execution and Monitoring Stage: The
detailed itinerary of workshops is prepared by the faculty coordi nators of the
desi gnated areas. Coordinator for each area is entitled w th autonony,
accountability and responsibility in planning and execution. The Institute
consciously follows the principle of “Single line hierarchy” with adequate
autonony entrusted by the Head of the Institute to the Coordinator. In turn
the Coordinator fornms teans and ensures that the Wrkshops are neticul ously
executed. CQutcones: Managenent |ends a supportive hand to take rel evant
corrective nmeasures. After conpletion of the workshops, budgetary contingents
wi th conprehensive reports by each teamare submtted for the Managenent’s
perusal . Taki ng cogni zance of the sane, Managenent offers encouragenent and
suggestions for inprovenent as the case deens. SDW Teans are cohesive and agile
task forces ready to acconplish the predeterm ned nmission within the tinefrane
with alnpbst nil deviations. The lingering |earning of these workshops is
enbedded by the participation certificates. 2. Intaglio Series- Intercollegiate
Managenent Fest: Intaglio Series is our signature event which attracts UG and
PG students from every nook and corner of Baramati and surroundi ng areas during
the third week of January, every year to the Institute’s canpus. During this
period, the Institute takes the centre stage in hearts and souls of young
aspirants in search of a platformto showcase their talents in theatrics,
nmusi ¢, dance, oratory, business acunen, general awareness, |eadership




qualities, skill devel opnment and | ot nore. Spontaneity is the key to success at
these two days intercollegiate gala festival. Planning Stage: The event is
pl anned well in advance and it is integral to the Academ c Cal endar. The
Managenent / Advisory Board is actively involved and made aware of the mnute
details of the event and the necessary financial approvals are accorded.
Execution and Mnitoring Stage: Head of the institute is kept abreast on the
day to day devel opnments during crucial periods of event managenent content,
teanms of faculty-students, communication strategy, resource nobilization
depl oynent, etc. Managenment is also involved in identifying resource persons,
hospitality arrangenments, budgetary deviati ons and extendi ng noral support
whi l e conducting this “high voltage” event. Qutconme Stage: During the event,
the managenent interacts with the del egates, guests, and participants to assess
the fruitful ness of the event. After conpletion of the event, Conprehensive
reports by each teamare subnmtted for the Managenent’s perusal. The audio
vi deo feedback of participants hel ps us to upgrade our upconing events. Taking
cogni zance of the sane, Managenment offers encouragenent or suggestions for
i nprovenent as the case deens. Overall it |everages Institutional Brand
Bui | di ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent AIMS R D strategies are as follows:
St rengt heni ng of the Research
Committee: ldentified experts in the
real m of managenent research to be
i ncorporated in our research cell
External Intervention: Inviting people
of emi nence to visit our canpus, for
addressi ng i ssues concerni ng managenent
research. Focus on quality publications
and participation at Research Events:
Garnering financial resources from
various agencies to aid research-based
activities and publications. Research
M ndset anpbng students: Organizing
“CONVEX" - an excl usive platformcreated
for students. Conversion of SIP
projects into quality research papers.
Research Infrastructure: CQur
infrastructure invol ves dedi cat ed
research cell and we are contenpl ating
digital up-gradation in the com ng

years.
Li brary, I CT and Physi cal Fol | owi ng strategi es were adopted to
Infrastructure / Instrunentation i nprove the quality of infrastructure

1. Library Services devel opnent
Strategies - Library works towards
usage pronotion, digitalization of
i nportant resources and processes,

popul ari zing Digital Library, providing
Renpte Access to students and staff,
augnenti ng e-book Coll ecti on,




increasing utilization of the e-books,
etc. Reading Hall is kept open on 24 X
7 basis for aspirants of conpetitive
exans and for students of AIMS. 2. ICT
I nfrastructure Devel opnent -Qur Media
Center facilitates lecture capturing,
sharing of e-learning resources, etc.
3. Physical Infrastructure Devel opnent
- Besides the sports ground that we are
sharing with our sister concern, we
have proposed an additional Sports
ground at the institute campus with
Vol | eybal | / Badm nt on Court.

Exam nati on and Eval uati on

Foll owi ng strategies are adopted to
i nprove the quality of the Institute' s
Exam nations: 1. Collaboration wth
Academ cs -The Examination Oficer
consul ts Academ ¢ Coordi nator on the
paraneters of Concurrent Eval uation. 2.
Di ssem nation of CIE Paraneters -
through Institute’ s Prospectus and the
Orientation Program 3. The Institute
has a tinme-tested practice of
Internal /Prelimnary Exam nation at the
Senester End strictly adhering to
Uni versity norns. 4. Execution of
Internal Exami nation — Institute has
conducted Online Internal Exans of 20
Mar ks for University Level Courses and
Prelim nary Exam of 50 Marks for al
the Courses. 5. The Faculty Menbers
were advi sed to conduct renedi al
sessions for the students show ng poor
perfor mance.

Teachi ng and Learni ng

Fol | owi ng strategi es were adopted to
i nprove the quality of the Institute' s
Teaching and Learning 1. Experiential
| earning — Students are engaged in
Sunmer Internship Projects in their
chosen specialization. Bridge courses
hel p slow | earners to cope up with the
academ c rigour, have also inbuilt
mechani snms for experiential |earning.
2. Individual Assessnent — Each of the
students is subjected to rigorous
assessnent through class tests, hone
assignnments, in-depth viva voce,
cl assroom presentations, etc. 3. Goup
assessnent — Students are subjected to
G oup Assessnent during their active
participation as team | eaders/ nmenbers/
volunteers at the Institute’ s events.
4. Analytical Abilities- Literature
revi ews, Book Reviews, Case Studies and
witing research articles are
encouraged. 5. Entrepreneurship
Devel opnent: ‘AlIMS Centre for




I ncubation and Startups’ (Cl SU)
provi des conprehensi ve entrepreneuri al
groonm ng to their students.

Curri cul um Devel opnent

Strategies for quality academ cs: 1.
The process of Curricul um devel opnent
is based on the Program Qutcone
At tai nment Report and the Syl abus
Revi ew Survey from stakehol ders
(Managenent, Faculty, Students,
Parents, Alummi and |ndustry). 2. After
the neticul ous inplenentation of the
curriculum Institute collects the
feedback fromall stakeholders and the
same with suggested inprovenents and
addition fromthe feedback anal ysis
report is conveyed to Board of Study of
rel evant subjects and Dean of
Managenent faculty of the University.
3. Institute has been suppl enmenting the
regular MBA curriculumw th
i ndi genously devel oped Add- On ( Advanced
Learner) and Bridge Courses (Sl ow
Lear ner).

Human Resour ce Managenent

Fol |l owi ng strategies were adopted to
i mprove the quality of the Institute's
Hurmman Resour ce Management: Human
Resour ces Pl anni ng: The teaching
positions are planned as per the AlICTE
and University norns. Student-Teacher
rati o and workl oad are considered while
pl anni ng the teaching positions.
Further, admnistrative staff are
pl anned to cover office admnistration,
Li brary resources and house-keepi ng.
Recruitment — The Institute adheres to
the guidelines of AICTE and the
University for recruitnment. The skilled
and know edgeabl e adnini strative staff
is hired to cater to the Institute's
requi rements. Training- Institute has a
policy to up-skill teaching as well as
non-teaching staff by organi zi ng/
participating in FDPs, nationa
conferences, synposiuns and staff
training prograns. Requisite financia
support is approved by the Managenent
in this regard. Performance Appraisal
The Institute ensures 360-degree
apprai sals of staff nenbers. Faculty
Menbers are eval uated for paraneters
such as Teachi ng, Academ cs, Research
Activities, Exam nation/Assessnent,
St udent Devel opnent, Institute’ s brand
bui |l di ng, participation on various
Uni versity boards, Consultancy, etc.
Further, Adm nistrative Staff and
Supporting Staff are eval uated based on




Admini strative Skills, Receptiveness,
and ability to absorb the technol ogy
and i nnovative worki ng nethods.

I ndustry Interaction / Collaboration

Fol | owi ng strategi es were adopted to
i nprove the quality of Industry
Interaction and Col | aborati on.
Institute has been regularly hosting
I ndustry- Academ a concl aves. Fol | owi ng
are the notives: 1. General
Col I aboration: formal networking wth
i ndustry representatives 2. Academnic
Level Coll aboration: A nore specific
col l aboration of industry with a higher
| evel of participation in the
Institute’ s teaching and | earning
process such as guest lectures, field
visits etc. 3. Institutional Support
Col | aboration: This tentacle helps to
generated additional revenue. 4.
Research Col | aboration: 1t involves
student internships and short term
research projects.

Adm ssion of Students

Fol | owi ng strategi es were adopted to
improve the quality in Adm ssion
Process at AIMS: It is a continuous
process involving career awareness
prograns, counselling, and
adm ni stration. Career Awareness
Drives: The institute interacts with
t housands of students in the
surroundi ng UG col |l eges to create
awar eness about hi gher studies.
Counsel I ing and Guidance — At this
stage, faculty counsellor takes efforts
to counsel aspirants regarding the
entire adm ssion process and Speci al
gui dance to avail governnment benefits
and schol arshi ps. Adnministration: The
students who are keen to pursue an NMBA
program are oriented and facilitated
during the entire adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- Governance at Institute for
pl anni ng and devel opnent in three-fold:
1. Governing Authorities-Institute
CGoverning authorities (Al CTE, DTE
NAAC, and University) and the Institute
nmut ual Iy communi cate t hrough G rcul ars,
Not i ces, Announcenents and subm ssi ons
by online node. 2. CGoverning Agency -
St udents Governing authorities (Al CTE
DTE, NAAC, and University) comrunicate
to Students through Circulars, Notices,
Announcenent s and subm ssions by online
node. The Institute acts as a




facilitator between Governnent
aut horities and students through online
node. 3. Institute — Students The
Institute comuni cates and facilitates
the students via Email, SMS
Communi cation, and What sApp groups for
Admi ni strative and Academ c purposes.

Adm ni strati on

Foll owi ng are the areas where the
Institute extensively uses e-governance
for effective educationa
adm ni stration: General Adm nistration:
Online Admi ssions, yearly planning,
Work allocation, online Quality
| mprovenent Project subnission, online
reviews fromuniversity, government,
Al SHE submi ssion etc. Administration of
Student Data: Online data managenent
for activities |ike Academ c, Co-
curricular, Extra Curricular,

Eval uati on, Schol arshi p, Fee
Rei mbur senment, Online Adm ssion, Exam
Forms, Exam Gri evances, SMs, Wat sapp
Notices, etc. Library System
Procurenent of Books, Journals,
Peri odi cal s, Accession, Renewal s,
Repl eni shnent by using the software.

Fi nance and Accounts

Foll owi ng are the areas where e-
governance is extensively used for
ef fective Finance and Account: 1. Pay
Rol | and Financial Accounting: Fee
col l ections, Paynment of staff salary
and EPF-TDS. 2. Tally with ERP being
used for accounting, budgeting,
audi ti ng purposes as decided in
Governi ng Council and Advi sory Board
Meet i ngs.

Student Adm ssion and Support

AIMS to inplement e-governance before
and during adnission as follows - 1
Online CET formfilling facility 2.
Aspirants Online Database nmai ntenance
and Bulk SM5 3. Institute offers
Facilitation Centre authorized by DTE
for documents scanning and verification
4. Online option formfilling and CAP
round assistance 5. Online Adm ssion
reporting at Institute. Institute
i npl ements e-governance after adm ssion
as follows -Support 1. WatsApp
groups/E-Mails 2. Bulk SVM5 3. In
Pl acement of students 4. PPT's / Notes
soft copies on group 5. Feedback
mechanism— e form 6. Social nedia for
activity pronotion 7. Library Database

Exam nati on

Fol | owi ng steps are inplenmented in
the exam nation as an e-governance
Concurrent Internal Evaluation




Onl i ne internal
the online portal
submi ssi on and hal |
Online Question paper
Uni versity Exam nations Online Result
decl arati on Online Reval uation/
Rechecking formfilling facility
provi ded.

reporting to the CEO t hrough enail
mar ks subm ssi on using
Onl i ne Exam form
ticket generation
delivery for

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Prof . S. S. Badave

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformation
— 7th Nati onal

Conf er ence,

Al M5, Bar anat i

Ni |

1000

2018

Pr of . P. V. Yadav

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformati on
— 7th Nati onal

Conf erence,

Al VS, Bar anmat i

Ni |

1000

2018

Prof.S.S. Khatri

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformation
— 7th Nati onal

Conf er ence,

Al M5, Bar anat i

Ni |

1000

2018

Prof . M A. Vhor a

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformati on
— 7th Nati onal

Conf erence,

Al VS, Bar anmat i

Ni |

1000

2018

Dr.T. V. Chavan

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformation
— 7th Nati onal

Ni |

1000




Conf er ence,
Al VB, Bar amat i

2018

Dr.D. P. More

Reconnect to

Basics : Mantra

to Val ue Based
Lear ni ng and

Transformation

— 7th Nati onal
Conf er ence,

Al VS, Bar anat i

Ni |

1000

2018

Dr. V. N. Sayankar

Reconnect to

Basics : Mantra

to Val ue Based
Lear ni ng and

Transformati on

— 7th Nati onal
Conf erence,

Al VB, Bar amat i

Ni |

10000

2018

Dr. M A. Lahori

Reconnect to
Basics : Mantra
to Val ue Based

Lear ni ng and
Transformation
— 7th Nati onal

Conf er ence,

Al MS, Bar anat i

Ni |

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 A Ni | 11 4
Tr ai ni ng 10/ 11/2018 |10/ 11/ 2018
on | SO
9001: 2015
2018 Ni | Online Nill 5
Admi ssion |15/12/2018 |15/12/2018
System
2019 Ni | Nill 5
Effective [01/05/2019 |01/05/2019
Conmruni cat
ion with
NAAC Peer
Team
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Cour se: 1
Pedagogy for
Online and
Bl ended Teachin
g- Lear ni ng
Process

12/ 04/ 2018

18/ 06/ 2018 14

FDP: ET702x: 1
Desi gni ng
Learner-Centric
MOCC

02/ 08/ 2018

06/ 09/ 2018 7

FDP on 9
Essenti al s of
Quality

Resear ch Paper

11/11/ 2018

11/11/ 2018 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 5 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The institution has
effective welfare
nmeasures for teaching and
non-teaching staff.

Wl fare of staff holds
par anount inportance. The
performance of staff
general ly gets enhanced
with wel fare nmeasures in
pl ace. The wel fare
provi sions at our
Institute are as bel ow
1. Staff can receive an
advance amount before
Diwali festival without
interest and the same is
deducted equally with 4
EMs. 2. Provision of EPF
is made for regular
enpl oyees. 3. Free dress
code is al so provided for
the staff 4. The
enpl oyees at Al MS receive
privil eged benefits in
its sister Institutes for
adm ssion of their wards.
5. Free acconmopdati on

1. Staff can receive an
advance anount before
Diwali festival wi thout
interest and the sanme is
deducted equally with 4
EMs. 2. Provision of EPF
is made for regul ar
enpl oyees. 3. Free dress
code is also provided for
the staff. 4. The
enpl oyees at Al M5 receive
privileged benefits in
its sister Institutes for
adm ssion of their wards.
5. Free accommopdati on
wi thin the canpus is
provided to the faculty.
6. Medical |eave is
granted to the staff. 7.
Duty | eave is also
provided for the faculty
for attendi ng FDPs/ Wrksh
ops/ Conf er ences.
Conpensatory off is given
to the staff if they work
on holidays. Medi cal
Group insurance policy.

Installment Facility in
Fee Col | ecti on.
Schol arship for Jain
Students.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5345_Training_Programmes_1592031489.xlsx

within the canmpus is
provided to the faculty.
6. Medical leave is
granted to the staff. 7.
Duty | eave is al so
provided for the faculty
for attendi ng FDPs/ Wrksh
ops/ Conf erences. 8.
Conmpensatory off is given
to the staff if they work
on holidays. The above
nmeasures reflect in the
Institutes governance
policy. Medical G oup
i nsurance policy.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute considers audit as one of the nobst inportant practice for financia
managenment and resource nobilization. The outputs and directions received from
the audit is considered as action to be taken in next financial term Audit is
done in 3 ways: 1. Internal Audit by Internal Staff (Monthly) Internal audit of

the Institute is carried out on a nonthly basis by the Ofice Superintendent
and the Accountant under the direction of the Director. Reconciliation is done

on a regul ar basis. The records are verified and tallied with the banks. The
verified report is then submtted to the Director. Internal Audit for the

F.Y.2018-19 was carried out in a snooth manner. 2. Internal Audit by Externa
certified auditors (Quarterly) Internal Audit for the F.Y.2018-19 was done by

K. S. @Qundi Associates, Pune. Audit is done regularly on a quarterly basis.
Suggestions are given accordingly and a report is subnmitted to the Director.
Thereby t he suggested changes are carried out by the accounts section. 3.
External Financial Audit (Annual) External Audit for the F.Y.2018-19 is done by
Ms. V.A Dudhedia Co., Pune. It is a renowned auditor’s firm known for
excellence in audit of academic institutions. This year’'s report indicates
satisfactory accounting practices. The inprovenment suggested indicates that
recovery of outstandi ng dues should be our priority. W have incorporated the
recomrendation and will discuss it in up-com ng Governing body neeting

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Savi tribai Phule 555658 Sol ar Rooftop System
Uni versity Pune and Grant, National
Vendor s Conference G ant under

Qual ity I nprovenent
Program Conput er
Accessories G ant under
Qual ity I nprovenent
Program and Intaglio
Seri es Sponsorship

View File

6.4.3 — Total corpus fund generated

17576345
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Uni versity No I nt er nal
Seni or Teachers
Adm nistrative Yes Uni versity No I nt er nal
Seni or Teachers
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Visit to Students Hone by Mentor and Teachi nhg Team

6.5.3 — Development programmes for support staff (at least three)

A Training on | SO 9001: 2015 Online Adm ssion System Effective Communi cati on
wi th NAAC Peer Team

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Revi ew of Peer Team Recommendati ons Cl E Strengtheni ng I ncubation Center Space
Enhancenent Media Lab and e content Devel opnent Extension Activities and
Strengt heni ng Li nkages

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| SO and
Green Audit
i nternationa
| Certificat

ion 2018

07/ 06/ 2018

07/ 06/ 2018

09/ 06/ 2018

15

2018

LVB
Devel opnent
and | npl enmen
tation in
Academ cs

31/ 08/ 2018

31/ 08/ 2018

22/ 12/ 2018

15

2019

Website
Devel opnent
Dynami ¢
and Vi br ant

03/ 01/ 2019

03/ 01/ 2019

05/ 04/ 2019

15

2019

Il QA and
SSR

subm ssi on
bef ore
Deadl i ne

09/ 01/ 2019

09/ 01/ 2019

09/ 01/ 2019

15

2019

Systematic

14/ 03/ 2019

14/ 03/ 2019

31/ 03/ 2019

15




File
Nunber i ng,
I ndexi ng and
Subni ssi ons
of files and
devel opi ng |
nfrastructur
e for proper
up- keep

2019

Parents
Teacher
Meet, Al ummi
Meet, Meet
wth
Cor por at es

14/ 04/ 2019

14/ 04/ 2019

20/ 04/ 2019

45

2019

Inviting S
PPU-
University R
epresentativ
e and DTE-
Mahar ashtra
Govt. Repres
entative for
NAAC Visit

26/ 04/ 2019

26/ 04/ 2019

26/ 04/ 2019

15

2019

Canpus bea
utification,
Desi gni ng of
Cl ubs, Cells

and

Comittee

Boar ds on

Canpus and
Eco friendly
Initiatives

18/ 03/ 2019

18/ 03/ 2019

22/ 04/ 2019

228

2019

NAAC
Per f or mance
Revi ew from
ext er nal
expert after
gr ade
decl arati on

08/ 05/ 2019

08/ 05/ 2019

08/ 05/ 2019

15

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
09/ 10/ 2018 09/ 10/ 2018 10 38

Successf ul
and Wonen

Program on
Men

Ent repreneurs
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of India

Program on
India s
Constitution
and Gender
Equality

27/ 11/ 2018

27/ 11/ 2018

17

30

Program on
Wor ki ng Parents
Chal | enges
and
Achi evenent s

08/ 03/ 2019

08/ 03/ 2019

15

28

Program on
gender equity
inlndias
corporate
culture

19/ 01/ 2019

19/ 01/ 2019

28

12

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5.94
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
Braille Yes Ni |l
Software/facilities
Rest Roons Yes Nl
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Nill 12/ 10/ 2 1 Program| E-Educa 53
018 on E tion
sources |Platforns
of
Educati on
2018 1 Nill 24/ 12/ 2 1 Program| E-Job P 75
018 on E | acenents
sour ces
of
Educati on
2019 Nill 1 18/ 01/ 2 1 Program Onli ne 41
019 on E Plac | Training
ement s and




Pl acenent
2019 Ni Il 1 11/ 01/ 2 1 Program Onli ne 31
019 on E Plac | Training
ements and
Pl acenment
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Code of Conduct

01/ 08/ 2018

The Student Code of
Conduct sets out the
standards of conduct

expected of students. It
hol ds i ndi vi dual s and
groups responsi ble for
t he consequences of their
actions. Failure to
fulfill these
responsibilities may
result in the w thdrawal
of privileges or the
i mposi tion of sanctions.

Organogram and Servi ce
Rul e Book

10/ 08/ 2018

The Organogram depicts
the hierarchical
Institutional structure.
Service rule book sets
the rul es and regul ati ons
to be followed for
ef fective functioning of
the Institute. It
contains just, fair and
equi t abl e approach to
mai ntai ning discipline in
the Institute. It is
approved by appropriate
aut hority and bindi ng on
al | enpl oyees of the
Institute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Program on Zero 01/ 03/ 2019 01/ 03/ 2019 46
Di scrim nation Day
Program on Worl d 20/ 02/ 2019 20/ 02/ 2019 51
Day of Soci al
Justice
Program on 20/ 12/ 2018 20/ 12/ 2018 47
I nternati onal Human
Solidarity Day
Program on Worl d 19/ 08/ 2018 19/ 08/ 2018 41
Humani t ari an Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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Tree Pl antation

Green Audit

Pl astic Disposal Practice

Wast e Free Canpus

Cl eanl i ness of Canpus

No vehicl e Day

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Practice: Research Incul cation anong Students for
Research Paper Witing and Publication Goal The Institute follows the
curriculum designed by the University. The students carry out their Summer
Internship Project (SIP) in the industry as per University guidelines. The
Institute has a practice of encouraging students to convert their SIP Projects
in quality research papers and present it in an annual conference. To achieve
the above, the Institute has set the followi ng objectives: 1. To create
awar eness of research paper witing, publications and presentation anong the
students. 2. To enhance the quality of research in their SIP and preparation of
its report. 3. To encourage the students to wite a quality research paper
based on their SIP report. 4. To provide a platformfor publications and
presentation of research papers to the students The Context The Institute
follows the LTP (Lecture, Tutorial, Practical) pattern in which nore focus is
given on practical aspect. Research is one of the core study areas for the
students and offers an opportunity to gain on-the-job skills, know edge,
attitudes, and perceptions along with the experience needed to constitute a
prof essional identity. As per the curriculum students are supposed to conplete
the SIP. The Institute project guide identifies opportunities to wite research
papers, encourage students to publish the sane in the national [evel
conferences. The Institute organi zes conferences on an annual basis to provide
a platformfor students to present their research work. The SIP ignites
students to wite quality papers under the guidance of the project guide. SIP
can be identified and pronoted for publication in the formof a research paper
The Practice As per university normstudents are supposed to conplete the
sumer internship project within 8 weeks with steps |ike Synopsis approval,
Proj ect subm ssion, Internal and External Viva. In addition to above, the
institute has augnented the process to strengthen the research outcone of
students as Synopsis presentation, Project presentation, Internal Re-viva for
absentee and Inspiring student for witing a research paper. Evidence of
Success Students get notivated and | eap forward steps for publication of their
research work in conference proceedings and edited books. The increasi ng nunber
of publication fromstudents is evident from past conferences. Hence, the
out cones of the practice have been achi eved. Problens Encountered and Resources
Required The paucity of tine was the main constraint, which was overcone wth
systematic planning and allocation of tinme. The Institute has notivated
teachers towards the incul cation of research practices anong students. The
Institute has assisted the students to overcone the financial obstacles by
exenpting publication fee. Best Practice 2 Title of the Practice: Enpowernent
of teachers by work autonony- Single line hierarchy Goal: The Institute has
focused on the diverse manpower capital to integrate the synergic effects and
teamspirit. Work oriented culture and del egati on of authorities has fetched
outconme in ternms of effectiveness and efficiency. The optim zati on of resources
to get maxi mum outcones is the goal of the Institute. To achieve the goal, the
Institute has set the follow ng objectives: 1. To stinmulate the skills of
teachers with various opportunities. 2. To strengthen the active engagenent of
teachers at the workplace. 3. To enhance the outcone and agility of teachers.




4. To analyze the benefits of work autononmy The Context: Continuity in
pr of essi onal devel opment along with contribution for Institutional Devel opnent
by the teacher is a major challenge of the Institute and it leads to the
boosting the norale of teachers. The Institute has identified that priority
must be given to the teachers involved in Institutional devel opnment. Since
i nception, the congenial work culture has been devel oped through rotational
wor k al l ocation, assigning |lead roles, and del egati ng autonony. The del egation
of responsibility is based on the conpetencies, experience and know edge. This
| eads to the devel opnent of conpetencies, professional growh, norale, and
teammor k anong teachers. And nore inportantly, teachers get confidence to
handl e task individually. The Practice: The Institute ensures pro-active
participation of teacher in its functioning. The teachers being one of the
inmportant pillars derive their strengths fromthe autonony provided by the
Institute. The collegial working culture anong teachers hel ps them grow
individually as well as professionally. The Institute in its strategic planning
prepares blueprint of activities that are to be conducted before the
commencenent of Acadenic Year. This plan is approved by strategic decision
maki ng bodies’ viz., College Devel opnent Commttee (CDC), Advisory Board and
Governing Council. A Faculty Coordinator is assigned for each activity like
Research, Training and Placenent, Acadenics, Examinations, etc. and is
accountable for the task assigned fromscratch to finish. Evidence of Success:
Since inception, the Institute has congenial work culture to foster the
institutional as well as individual devel opnment. The functional clarity is
dealt with strategi c managenent. Before conmencenent of the Acadenic year, each
teacher is assigned the task. Accordingly, the Teacher as a Coordi nator engages
in Institutional activity and conpletes it fromscratch to finish. The
Institute has observed that the free-rein style has increased teachers’ active
engagenent and satisfaction | evel have resulted in higher retention. The
professional growth in terns of individual research, doctoral studies, etc. is
seen over sone tine. This practice has led to the devel opnent of teachers
conpetencies with rotational opportunities. It is observed that retention of
teachers resulted in very good connectivity with the students that have
regi stered massive outcome as a support to the students right fromthe
inception of the Institute. Further, the insight of retention and | ongevity of
teachers’ service in the Institute established invisible strength anong
students nore particularly aspirants. Problenms Encountered and Resources
Required: Despite the congenial culture, free-rein environnent, devel opment
opportunities, teacher’s contribution to the Institutional devel opnent etc.,
achieving ‘Citizenship’ is a big challenge for the Institute. To overcone this
chal l enge, the Institute actively engages teachers by providing full autonony.
7. Notes (optional): At the end but beginning of the next academic year, the
work allocation *Single Line H erarchy Sheet’ is prepared and distributed to
teachers for execution. Based on experience, know edge and skill a teacher may
‘Devel op a Case Study’' relevant to the COs and OBE. This | earning environnent
may be a kind of experiential learning in Iive cases. A visit and canpi ng of
teachers in the industry for 10-15 days may i nprove the teacher’s intellectua
abilities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ai nebaramati. org/i ndex. htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Future Plans of action for the next academi c year are as follows: 1. To
carryout future plans of action for next acadenic year based on



http://aimsbaramati.org/index.html

reconmendati ons, |earning and experience in the first cycle of NAAC
accreditation. 2. To act as a Nodal agency between NAAC authorities and HEl. 3.
To strengthen CO Attai nment Mechanism 4. To strengthen the mechani smfor PGCs,
PSCs, and COs nmapping as per the Accreditation Authorities. 5. To inprove
Concurrent Internal Eval uation Mechanism 6. To strengthen the Feedback
Mechani smusing ICT. 7. To focus on further stinulation of Library usage. The
Institute envisages becomi ng a socially accountable Institute of excellence
whi ch conserves, creates, and inparts pertinent know edge and val ues to
students, particularly of rural and renpte areas. Since our inception, we have
mai nt ai ned social inclination towards student from undergraduate colleges in
rural areas around Baramati. In Institute’'s efforts to pronote rural student
for Managenent education, it has focused on students and coll eges in Baranati
vicinity. The informal feedback on CET workshop, interaction with HoDs,
Princi pals of colleges and the students help the Institute to plan skil
devel opment wor kshops for students fromrural and renote areas. The idea of
skill devel opnent wor kshops as an extension service to the comunity was
di scussed and approved in Advisory board neetings of 2015. The Institute nade a
strategic plan of conducting Skill devel opnment workshops by visiting the
col l eges of the concerned areas. Accordingly, area coordi nators were nom nated
in consultation with the Director and this activity came in force in the year
2016. Institute custom zed the training nodul es as per the needs of the
students. The Institute achieved this custom zation through nutua
under st andi ng and di scussi ons between HoDs/ Princi pals of selected colleges and
area coordinators of the Institute. The inplenmentati on of workshops was done by
the Institute’ s in-house faculty nmenbers by visiting the coll eges. Considering
the soci o-econom ¢ background of rural students, the Institute took care of al
the expenses and gave certificates to the participants of the workshop. The
skill devel opnent wor kshops conducted in nore than 10 Col | eges have benefited
nore than 1000 students in the acadenic year 2018- 19. The Institute has
recei ved excell ent feedback and solicitations to hold the sane in respective
coll eges. This skill developnent initiative has been appreciated by the
CGovernnent of Maharashtra's District Skill Devel opnent, Enploynent and
Ent repr eneur shi p Gui dance Centre-Pune, MCED-Pune and Local Inquiry Conmittee
(LI C), SP Pune University. This activity has gained popul arity anong the
student fraternity. The HoDs and Principals |ook at the Institute as a skil
devel oprment partner for grooming their students. The Institute has inked MyUs
wi th selected colleges for enhancenent and cooperation in the field of higher
education and skill devel opnent. |ndeed, the Skill Devel opnent Wor kshops have
given a distinctive identity and put us on the path to bring our vision and
mssion into reality.

Provide the weblink of the institution

http://ai nebaramati. org/i ndex. ht n

8.Future Plans of Actions for Next Academic Year

Future Plans of action for the next academ c year are as follows: 1. To carryout
future plans of action for next academ ¢ year based on reconmendations, |earning
and experience in the first cycle of NAAC accreditation. 2. To act as a Nodal
agency between NAAC authorities and HEI. 3. To strengthen CO Attai nnent
Mechani sm 4. To strengthen the nechanismfor PGCs, PSGCs, and COs nappi ng as per
the Accreditation Authorities. 5. To inprove Concurrent Internal Evaluation
Mechani sm 6. To strengthen the Feedback Mechanismusing ICT. 7. To focus on
further stinmulation of Library usage.
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