
7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders 

 

Title 

Date of 

publication 

 

Follow up(max 100 words) 

1 
Student Code of 

Conduct 

The Student Code of Conduct sets out the standards of conduct expected of 

students. It holds individuals and groups responsible for the consequences of 

their actions. Failure to fulfill these responsibilities may result in the withdrawal 

of privileges or the imposition of sanctions. 

2 
Organogram and 

Service Rule Book 

The Organogram depicts the Organization structure of the Institute. Service 

rule book sets the rules and regulations to be followed for effective functioning 

of the Institute. It contains just, fair and equitable approach to maintaining 

discipline in the Institute. It is approved by appropriate authority and binding on 

all employees of the Institute. 

3 Core Values Human Values incorporated in Core Values 

4 

Certificate Course 

under Value Added 

Program 

Certificate Course in Value Ethics and Human Rights 
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1. Title  

Name of the Programme: Academic Support Program ( ASP)  

Nature of the Programme: ASP  is  a Certificate Course Program.  

 

Specifically, the triggers for the comprehensive facelift of the curriculum are - 

a) New Skills & Competencies desired due to dynamic business environment: The aspect has 

a direct linkage with contents and structure of syllabus across the Knowledge, Skills and Attitude 

(KSA) dimensions, which calls for frequent and meaningful updating of the curriculum.  

 

b) Concerns expressed by the Industry: The industry has expressed concerns about the need for 

improvement in the communication skills, inter-personal skills, domain knowledge basics, 

business environment awareness, technology proficiency, and attitude of the MBA graduates. 

Newer and innovative evaluation methods are necessary to address these concerns of the industry.  

 

c) Application Orientation: There is a pressing need to imbibe application oriented thinking, 

based on sound knowledge of management theories, principles and concepts. Management 

education needs to move out of the classrooms and instead focus on group activity, field work, 

experiential learning, etc. This can be achieved only through a radical change in the evaluation 

pattern and course delivery methodology.  

 

d) Changing mindset of the Learner: The profile of the students for the management programme, 

their learning styles and the outlook towards higher education has undergone a gradual 

transformation.  

 

e) Integrate a basket of skill sets: AIMS is expected to imbibe varied aspects of ‘learning beyond 

the syllabus through innovative curriculum design, contemporary syllabus, effective delivery and 

comprehensive evaluation.  

 

f) Entrepreneurial aspirations and preparedness for the same: The youth now aspires to 

become masters of their own and wish to start up their new ventures. These will create further 

growth opportunities.  
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Specifically the following skill sets are in focus:  

i. Reading & Listening Skills  

ii. Problem Definition& Problem Solving Skills  

iii. Application of Technology Tools  

iv. Sensitization to Cross-Functional skills  

vi. Sensitization to Cross-Cultural skills  

vii. Team building basics and its orientation 

 

2. ASP Programme Objectives: The ASP programme prepares a student for a career in diverse 

sectors of the industry domestically and globally. The ASP programme facilitates learning in 

theory and practice of different certificate courses  and equips the students with an integrated 

approach to various functions of management.  

Students also expect to become entrepreneurs. Their aspirations also require a broad based learning 

encompassing the end to end processes involved in developing entrepreneurial skills. Institutes, 

Faculty and Students need to move away from the excessive focus on industry and look at needs 

and demands of broader sections of the society also.  

 

Specifically the objectives of the ASP Programme are:  

1. To equip the students with essential knowledge, skills, effective leadership in a national, global 

and local environment.  

2. To develop competent management professionals with strong ethical values, research 

capabilities aligned with the local and national priorities.  

3. To develop proactive thinking so as to perform effectively in the dynamic socio-economic and 

business ecosystem.  

4. To harness entrepreneurial approach and skillsets.  
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3. Certificate Courses:  Following Certificate Courses shall be offered: 

 

Program 

Code Program Name 

Course 

Code Name of the Certificate Course 

AIMSAO 

Add On Certificate 

Course AO01 Certificate Course in Art of Public Speaking  

AIMSAO 

Add On Certificate 

Course AO02 

Certificate Course in Computer Software 

Technologies 

AIMSAO 

Add On Certificate 

Course AO03 

Certificate Course in Computer Hardware 

Technologies 

AIMSAO 

Add On Certificate 

Course AO04 

Certificate Course in Cracking Competitive 

Examination  

AIMSAO 

Add On Certificate 

Course AO05 

Certificate Course in Negotiation Skills and 

Tools 

AIMSVA 

Value Added 

Programm VA01 Certificate Course in Research Insight  

AIMSVA 

Value Added 

Programm VA02 

Certificate Course in Value Ethics and Human 

Rights  

AIMSVA 

Value Added 

Programm VA03 

Certificate Course in Reconnect to Traditional 

Values 

AIMSVA 

Value Added 

Programm VA04 

Certificate Course in Start-ups and 

Entrepreneurship 

AIMSAO 

Add On Certificate 

Course VA05 

Certificate Course in Technical Communication 

for Managers 

AIMSBC Bridge Course  BCMM 

Certificate of Bridge Course in Marketing 

Management 

AIMSBC Bridge Course  BCFM 

Certificate of Bridge Course in Finance 

Management 

AIMSBC Bridge Course  BCHR 

Certificate of Bridge Course in Human Resource 

Management 

AIMSBC Bridge Course  BCAD Certificate of Bridge Course in Administration 

AIMSBC Bridge Course  BCAC Certificate of Bridge Course in Academics 

 

4.  Concurrent Evaluation: A continuous assessment system is spread through the duration of 

course and is done by the teacher teaching the course. 

 

Individual faculty member shall have the flexibility to design the concurrent evaluation 

components in a manner so as to give a balanced assessment of student capabilities across 

Knowledge, Skills & Attitude (KSA) dimensions based on variety of assessment tools.  
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Suggested components for Concurrent Evaluation (CE) are:  

1. Case Study / Caselet / Situation Analysis – (Group Activity or Individual Activity)  

2. Class Test  

3. Open Book Test  

4. Field Visit / Study tour and report of the same  

5. Small Group Project & Internal Viva-Voce  

6. Learning Diary  

7. Scrap Book  

8. Group Discussion  

9. Role Play / Story Telling  

10. Individual Term Paper / Thematic Presentation  

11. Written Home Assignment  

12. Industry Analysis – (Group Activity or Individual Activity)  

13. Literature Review / Book Review  

14. Model Development / Simulation Exercises – (Group Activity or Individual Activity)  

15. In-depth Viva  

16. Quiz  

17. Student Driven Activities  

18. News paper reading  

 

5.1 Pedagogy: It is expected that the faculty members adopt a variety of teaching methodologies, 

such as case studies, role-play, problem-solving exercises, group discussion, computer simulation 

games, etc. during the programme delivery. Use of technology and innovative techniques beyond 

the lecture method is desirable.  

5.2 Medium of Instruction: The medium of Instruction & Evaluation shall be English.  

5.3 Course wise detailed syllabus: Course wise detailed syllabus along with recommended text 

books, reference books, websites, journals, etc. is provided in Annexure I. 
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ANNEXURE I - Detailed Syllabus 

 

 

 

ASP SYLLABUS: 
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Program 

Code Program Name 

Course 

Code Name of the certificate Course 

AIMSVA 

Value Added 

Programm VA02 

Certificate Course in Value Ethics and 

Human Rights  

 

Course Description  

This course aims to provide students with a comprehensive understanding of the basic values and 

virtues for the formation of a good polity and society. It will try to stimulate students’ 

understanding on how personal rights, duties and social morality are woven together to form a 

rational whole within the human society. The course will be divided into two parts: the first part 

deals with workplace ethics and the second focuses on the conflicts between human rights and the 

law. 

Course Objectives  

 To spread the information about Human Rights and Duties.  

 To create awareness on Management Ethics and Human Values.   

 To instill Moral and Social Values, Loyalty and also to learn to appreciate the rights of 

others. 

 To learn leadership qualities and to practice them 

 

Course Outcomes 

Upon satisfactory completion of this course, the student should be able to:  

 Explain ethics of justice and of care.  

 Comprehend the structure of an argument given by each stakeholder of an real-life ethical 

issue and identify what claims and conclusions are made and what reasons are given to 

support the conclusion.  

 Evaluate real-life ethical issues or situations from different moral theories.  

 Assess the strengths and weaknesses of each argument and make their own moral judgment 

on the issues rationally.  

 Comment the values or value conflicts implied in a discussion. 
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Syllabus   

Basic Concepts 

Human Values- Dignity, Liberty, Equality, Justice, Unity in Diversity, Ethics and Morals Meaning 

and significance of Human Rights Education.  

Social Status of Women & Children in National Perspective  

a) Human Rights and Women's Rights –International and National Standards  

b) Human Rights of Children-International and National Standards. 

Perspectives of Rights and Duties  

a) Rights: Inherent-Inalienable-Universal- Individual and Groups  

b) Nature and concept of Duties  

c) Interrelationship of Rights and Duties  

Ethics, Moral & Professional Values:  

Human Values, Civic Rights, Management Ethics, Management as Social Experimentation, 

Environmental Ethics, Global Issues, Code of Ethics like ASME, ASCE, IEEE.  

 

Leadership Skills:  

Leadership, Levels of Leadership, Making of a leader, Types of leadership, Transactions Vs. 

Transformational Leadership, VUCA Leaders, DART Leadership, Leadership Grid & leadership 

Formulation. 

Reference Books: 

 John C. Maxwell (2014); “The 5 Levels of Leadership”, Centre Street, A division of 

Hachette Book Group Inc. 

 R.G. Frey and C.H. Wellman (Eds) (2005). A Companion to Applied Ethics: Blackwell 

Companions to Philosophy. MA: Blackwell Publishing 

 Bowie, N.E. and Simon, R.L. (2008) The Individual and the Political Order: An 

Introduction to Social and Political Philosophy (4th ed.). NY: Rowman & Littlefield 

publisher.  

 Singer, P. (Ed.) (1997). A Companion to Ethics. Oxford: Blackwell. 

 

 


